BOARD OF SUPERVISORS

Brown County

305 E. WALNUT STREET
P. O. BOX 23600
GREEN BAY, WISCONSIN 54305-3600 LAND CONSERVATION SUBCOMMITTEE
PHONE (920) 448-4015 FAX (920) 448-6221 Norbert Dantinne, Jr., Chair
Dave Kaster, Vice Chair
Bernie Erickson, Dave Landwehr,
Tom Sieber, Dan De Grave

LAND CONSERVATION SUBCOMMITTEE

Monday, April 27, 2015
5:30 p.m. (PD&T to Follow)
Howard Public Works Department
2198 Glendale Avenue - Howard

NOTICE IS HEREBY GIVEN THAT THE COMMITTEE MAY TAKE ACTION ON
ANY ITEMS LISTED ON THE AGENDA

**NOTE TIME AND LOCATION**

I.  Call Meeting to Order.
Il.  Approve/Modify Agenda.
Ill.  Approve/Modify Minutes of March 23, 2015.

Comments from the Public

Communications Referred from April County Board

1. Communication from Supervisor Robinson re: As part of the Class & Comp referral have each
committee hold a discussion on the philosophy of how this comp plan would be implemented;
referred from April County Board.

la. Resolution re: Brown County Classification Salary Range; referred from April County Board.

2. Communication from Supervisor Zima re: Request that Human Resources Department provide
each standing committee statistical information as to what the county employee turnover rate
is by department and the corresponding reason for turnover; referred from April County Board.

Other

3. Budget Status Financial Report, March, 2015.
4. Departmentai Openings Summary, April, 2015.
5. Director’s Report.

6. Such Other Matters as Authorized by Law.

7. Adjourn.

Norb Dantinne, Jr., Chair

Notice is hereby given that action by the Committee may be taken on any of the items which are described or listed in this agenda.

Please take notice that it is possible additional members of the Board of Supervisors may attend this meeting, resulting in a majority or
quorum of the Board of Supervisors. This may constitute a meeting of the Board of Supervisors for purposes of discussion and
information gathering relative to this agenda.



PROCEEDINGS OF THE BROWN COUNTY
LAND CONSERVATION SUBCOMMITTEE

Pursuant to Section 18.94 Wis, Stats., a regular meeting of the Brown County Land Conservation
Subcommittee was held on Monday, March 23, 2015 in Room 161, UW Extension, 1150 Bellevue Street,
Green Bay, Wi

Present: Chairman Dantinne; Supervisors: Bernie Erickson, Tom Sieber, Dave Kaster,
Dave Landwehr; and Mr. Dan De Grave
Also Present: Jim Jolly (Director — Land Conservation)

Troy Streckenbach (County Executive)

l. Call Meeting to Order
The meeting was called to order by Chairman Dantinne at 6:00 PM

Il Approve/Modify Agenda.

Motion made by Supervisor Sieber, Seconded by Supervisor Kaster to approve. Vote Taken. MOTION
CARRIED UNANIMOUSLY.

li. Approve/Modify Minutes of February 23, 2015.

Motion made by Supervisor Landwehr, Seconded by Mr. Dan DeGrave to approve. Vote Taken. MOTION
CARRIED UNANIMOUSLY.

Comments from the Public

1. Budget Status Financial Report, December, 2014 (unaudited).

Jim Jolly presented. The department is in the black by $49,264 for 2014. They have used $40,000
of that for the purchase of new vehicles that the committee approved a couple of meetings ago.
The remainder of the funds are being transferred over to the demo farms project to cover 25%
of the cost of the staff person.

Supervisor Kaster asked about public charges and why were they up. Jolly said it was a
combination of the tree program, ordinance revenues, and the $85,000 from the 50 cent fee.
Jolly said that the ordinance revenues were up.

Motion made by Supervisor Sieber, Seconded by Supervisor Kaster to Receive and Place on File. Vote
Taken. MOTION CARRIED UNANIMOUSLY.

2, Resolution re: Change in Table of Organization for the Land and Water Conservation
Department (Agronomist Technician).

Jolly said this was a grant that was applied for by a non-profit in the valley called the Fox/Wolf
Watershed Alliance. Jolly said that the conservation department works with the non-profit
quite extensively. Jolly described the TMDL (Total Maximum Daily Load) situation and that Ag
organizations have been given a goal for reduction of phosphorous. Jolly continued that Brown
County sat on a committee that looked at how to implement Ag industry reductions. They
decided to take the highest priority watersheds first, and do a plan on those. This program will
cost $5,300,000 over five years.
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Brown County’s portion will be for the staff salary and fringe benefits. This is a five year position,
and the county will receive a sub-award from Fox/Wolf Watershed Alliance to cover the cost.
The money is coming from EPA’s Great Lakes Restoration Initiative. Jolly said they have dealt
with EPA grants before and it’s pretty basic and straightforward. As long as they can negotiate
for the 100% staff grant, there is going to be very little cost to Brown County. Jolly feels that it is
a good deal for the county.

Supervisor Landwehr asked who is covering transportation. Jolly said that he had budgeted for
it. Supervisor Landwehr asked again if the county will be footing the bill for transportation
needs. Jolly said yes.

Supervisor Kaster asked about water quality trading. Jolly said it is a way that industries and
waste water treatment plants to benefit from the work conservation does with agriculture.
When a farm that delivers 500 Ibs of phosphorous to the watershed is reduced do to
conservations work, that farm can then get credit for 250 Ibs. They can take those pounds and
sell them to the waste water treatment plant as an offset.

Supervisor Kaster asked about the 50 foot buffers. He wanted clarity as if that was total or on
each side of the stream. Jolly said it is per side so it is a 100 ft buffer zone, but only in Outagamie
County. In Brown, they will follow their 35 ft rule.

Supervisor Kaster asked about automated monitoring equipment staying out there. Jolly said it
stays out there for five years. The equipment is USGS equipment, so it is the top of the class,
Cadillac of equipment.

Motion made by Supervisor Erickson, Seconded by Supervisor Sieber to approve. Vote Taken. MOTION
CARRIED UNANIMOUSLY.

3.

Director’s Report.

Jolly began by saying he wanted to bring the committee up to speed with regards to the demo
farms. He had a pretty successful workshop in the building with an attendance of 65 people, and
over half were farmers. Because of the workshop, farmers are planning to do things differently
this year for implementation.

Jolly talked about the Fox Trade. He’s been working with the group on how the market structure
would look. They are looking at a brokered bilateral trade between the farmer and the point
source. The broker would setup and manage the contracts. Land Conservation would figure out
how many credits could be sold, aggregate and certify them, and then hand them over to the
broker to be sold. Everybody would benefit, and it could be a big exchange of money. Jolly
believes this could be a future revenue source of the money.

Supervisor Dantinne asked if the farmer gets paid for the credits. Jolly said the farmer would get
paid for the credits at a negotiated price. The range is from $50-$150 per pound, but really
depends what the point sources are willing to pay.

Jolly said that supervisors might be hearing that constituents are receiving postcards from Land
Conservation. The department sent out two postcards recently. One was a notice that nutrient
testing needs to be completed, and the second was to notify towns, farmers, and contractors
that permits are needed from Land Conservation if they are doing expansions or manure
storage. In the last couple months, they have had six that failed to get permits and now have to

/)
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work with them for after the fact charges. Jolly said they don’t like doing that, but they are
giving them an opportunity to treat it as a regular permit application.

The last thing Jolly wants to talk about is how they are progressing with the community
feasibility study for the digester. He has created a presentation for farmers, and are working
with the UW-Extension for outreach. They want to reach out to gage how much interest there is
to form a community effort around waste transformation.

Supervisor Dantinne has a comment on the digester. He says the two biggest hurdles are one,
the cost, and secondly, Wisconsin Public Service. He says it’s a losing battle. Manure is a
continuous non-natural resource. He thinks that farmers want to make electricity. Farmers
should be able to use their own electricity first. If he is selling energy at 8 cents and then being
charged 12 cents on the back end; it doesn’t make sense. He should be able to use his own
energy first and then sell the excess. Supervisor Dantinne wants to work with Jolly. Jolly said
they will have to look at various revenue streams to make this thing work. Energy itself will not
do the job. They will have to look nationwide and build an attractive package for the farmer.

Supervisor Dantinne asked about the Oneida Tribe and NEW Waters doing something on their
own. Jolly said that the county is involved. It's New Waters way to prove if adaptive
management works. They are trying to prove that the can get the in-stream water quality results
in a 4 year period of time.

Supervisor Erickson asked about the digester. Talked about a presentation a while back by a guy
who designs digesters. He said that pay back is less than production costs. Supervisor Erickson
says that if the county decides to jump into something, they better be sure they aren’t going to
operate at a loss. Jolly said it’s the purpose of the feasibility study. One of the big components
of the feasibility study is an own and operate design outcome.

Supervisor Erickson also commented on the approval of the agronomist position. He asked Jolly
if Land Conservation was in contact with the UW-Extension since they are asking for a 12 week
staff person. Jolly said that they were in contact and the UW-Extension position would be
helpful to this effort. They will take five test cases. The information will be extremely valuable
for the consultants.

County Executive Troy Strekenbach said that in April they will be going to Dane County to see
their digester and CNG landfill. They are in the process of converting their fleet into CNG
vehicles. There is quite a lot of work being done at feco. The county is trying to learn more for
long term sustainability.

Supervisor Kaster asked about a place by Denmark. They seem to take everything and they must
be making money. Jolly said he doesn’t know a lot of about that specific business, but they have
had issues with nutrient management in that area.

Mr. DeGrave asked if there is different set of rules for farmer waste verses industrial waste. Jolly
said yes, that industrial was monitored, permitted, and licensed by the DNR.

Motion made by Supervisor Sieber, Seconded by Supervisor Landwehr to Receive and Place on File. Vote
Taken. MOTION CARRIED UNANIMOUSLY.
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4, Such Other Matters as Authorized by Law.

Supervisor Sieber said that with Mr. DeGrave present, they should discuss a change in date for
the May meeting.

5. Adjourn.

Motion made by Supervisor Landwehr, Seconded by Supervisor Sieber to adjourn at 6:20 PM. Vote Taken.
MOTION CARRIED UNANIMOUSLY.

Respectfully submitted,

Brian B. Lueth
Recording Secretary

)
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April 15, 2015

TO THE HONORABLE CHAIRMAN AND MEMBERS
OF THE BROWN COUNTY BOARD OF SUPERVISORS

Ladies & Gentlemen:

RESOLUTION REGARDING
BROWN COUNTY CLASSIFICATION SALARY RANGE

WHEREAS, Sections 4.45 through 4.48 of the Brown County Code provide for a
classification and compensation plan for Brown County employees; and

WHEREAS, the current classification and compensation plan was implemented in 2001.
In 2002, the step increases in the plan were frozen; and

WHEREAS, since the implementation of the plan, there have been differences in annual
adjustments between represented positions and non-represented positions, creating compensation
inequities and compression issues; and

WHEREAS, Human Resources completed a comparison of all county positions with
market and/or other comparable county positions ensuring internal and external equity; and

WHEREAS, Human Resources has reviewed the job duties of all positions and placed
them into specific classification specifications; and

WHEREAS, as an initial step to pay market rate, Human Resources recommends
adopting the attached Brown County Classification Salary Range.

NOW, THEREFORE, BE IT RESOLVED, by the Brown County Board of Supervisors
that the attached Brown County Classification Salary Range be approved effective May 1, 2015.

BE IT FURTHER RESOLVED that the current department budget will not be affected

by the adoption of this resolution.



Respectfully submitted,
EXECUTIVE COMMITTEE
FISCAL NOTE: This resolution does not require an appropriation from the General Fund. This

resolution changes the County's wage compensation plan from steps to a salary range.

Approved By:

TROY STRECKENBACH
COUNTY EXECUTIVE

Date Signed:

Submitted by Human Resources
Approved as to form by Corporation Counsel

BOARD OF SUPERVISORS ROLL CALL #

Motion made by Supervisor

Seconded by Supervisor

SUPERVISORS DIfT. AYES NAYS ABSTAIN EXCUSED SUPERVISORS DI&T . AYES NAYS ABSTAIN EXCUSED
SIEBER 1 LA VIOLETTE 14

DE WANE 2 KATERS 15

NICHOLSON 3 KASTER 16

HOYER 4 VAN DYCK 17

GRUSZYNSKI 5 JAMIR 18

HAEFS 6 ROBINSON 19

ERICKSON 7 CLANCY 20

ZIMA 8 CAMPBELL. 21

EVANS 9 MOYNIHAN, JR. 22

KAYE 10 STEFFEN 23 .
BUCKLEY 11 SCHADEWALD 24

LANDWEHR 12 LUND 25

DANTINNE, IR 13 FEWELL 26 .
Total Votes Cast

Motion: Adopted Defeated Tabled




HUMAN RESOURCES DEPARTMENT

Brown County

305 E. WALNUT STREET
P.0. BOX 23600
GREEN BAY, WI 54305-3600 WARREN P, KRAFT

PHONE (920) 448-4071 FAX (920) 448-6277 WEB: www.co.brown.wi.us DIRECTOR

RESOLUTION/ORDINANCE SUBMISSION TO COUNTY BOARD

DATE: 03/31/15
REQUEST TO: Executive Committee
MEETING DATE: 04/06/15
REQUEST FROM: Warren Kraft
Human Resources Director

REQUEST TYPE: New resolution J Revision to resolution
[J New ordinance O Revision to ordinance

TITLE:  Resolution Regarding Brown County Classification Salary Range

ISSUE/BACKGROUND INFORMATION:

An extensive study took place comparing all county positions with market and/or other comparable
county positions ensuring internal and external equity. As a result of this study, all positions were
placed into specific classification specifications and the Brown County Classification Salary Range was
determined.

ACTION REQUESTED:
Approval of the Brown County Classification Salary Range as an initial step to pay market rate.

FISCAL IMPACT:
NOTE: This fiscal impact portion is initially completed by requestor, but verified by the DOA and updated if necessary.

1. Is there a fiscal impact? O Yes No

a. Ifyes, what is the amount of the impact?
b. If part of a bigger project, what is the total amount of the project? $

c. lIsit currently budgeted? OYes O No

1. If yes, in which account?

2. If no, how will the impact be funded?

< COPY OF RESOLUTION OR ORDINANCE IS ATTACHED



BROWN COUNTY CLA ATION SALARY RANGE
2015 SALARY RANGES 10 PRNTS

NOT FOR DISTRIBUTION - PRELIMINARY WORK PRODUCT

Annual Hourly
Pay Grade Job Title } Minimum Midpoint Maximum  Minimum Midpoint M

BENCHMARK POSITIONS

aximum

$135,187 $54.16

1 OPEN $112,656

2 Corporation Counsel $104,770 $125,724 $40.30 $50.37

Director of Administration
Director of Human Services

3 Auport Director $116,923 $37.48 $46.84
Clvel Information Officer
Director of Port and Resource Recovery

Director ot Public Works

$77,949

$108,739

4 Advanced Practice Nurse Prescriber $34.85 $43.57
Director of NEW Zoo and Parks
Human Resources Manager

Human Services Administralor

$72,492

5 Caurt Comniissionsr $101,127 $32.41 $40.52
Deputy Assistant Corporation Counsel
Director of Nursing (Hospital)

Director of Public Safety Communications
Engineering Services Manager

Finance Manager

Planning Director

Psychologist

6 Director of Public Heaith $94,048 $30.14  $37.68
Director. Child Support Program

Highway Operations Manager

$62,699

7 Assistant Corporation Counsal $58,310 $72,887 $87,465 $28.03  $35.04
Change Management Facilitator
Chief Medical Examiner
Financial Supervisor

Network Architect

Nursing Supervisor

Public Health Supervisor

Senior Civil Engineer

8 Applications Supervisor $54,228 $67,785 $81,342 $26.07 $32.59
Assistant Director of Public Safety Communications
Building Services Superintendent

Ciinical Therapist

County Conservationist

Emergency Management Coordinator
Environmental Heaith & Lab Supervisor

Fleet Superintendent

Golf Course Superintendent

Human Services Manager

Museum Director

Operations Manager

9 Animais Curator $50,432 $63,040 $75,648 $24.25 $30.31
Civil Engineer

Economic Services Support Coordinator
Enviionmerilai Health Sanitarian
Highway Operations Superintendent
Human Sarvices Supervisor

Project Manager

Public Health Nurse

Register in Probate

Registarat Nurse

Risk Specialist

Senior Financial Analyst

Senior Planner

Veataran's Services OHicer

February 2015 Prepared by Wipfli LLP and County Project Team

$64.99

$60.44

$56.21

$52.28

$48.62

$45.22

$42.05

$39.11

$36.37

Page 1
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Pay Grade

10

12

13

February 2015

Job Title

BENCHMARK POQSITIONS

Benetits & Payroll Cootdingtor

Business Development Analyst
Community Health Educator

Elactician (Master)

Fmancial Analyst

Internal Auditor

Operations and Maintenance Supervisor
Purchasing Specialist

Building Services Supervisor

Child Support Supervisor

Clinical Lab Services Supervisor
Corrections Corporal

Economic Support Supervisor
Heaith Information Services Coordinator
Senior Human Resource Generalist
Nuintional Services Coordinator
Operations Supervisor

Planner

Property Lister

Shelter Care Supervisor

Chief Deputy Clerk

Conservation Specialist
Education Specialist

Electrician (Journey)

Engineering Technician

GIS Specialist

Land Use Specialist
Maintenance Service Mechanic Il
Medical Technologist

Museum Specialist

Programmer

Radio Communications Specialist
Recreation Therapist

Resource Recovery Specialist
Social Worker

Substance Abuse Counselor
Systems Specialist
Victim/Witness Coordinator

Airport Operations Officer
Correctional Officer

Court Reporter

Data Telecommunications Specialist
GIS & Database Analyst

Human Resources Generalist
Law Clerk

Maintenance Servica Mechamie |
Machanie

Media Techmician

Network Support Specialist
Paralogal

Parl Services Specialist
Property Listing Specialis!
Telecommurications Qparator Il
Zookeeper

Adnimistrative Assistant |

Cerlifled Occupational Therapist Assistant
Department Assistant

Emergency Management Specialist

Food Service Supervisor

Guest Sarsices Coordinator

Heavy Equipment Operalor

Lab Technician

Legal Assistant

Minimum

$46,902

Annual
Midpoint

$58,627

543,619 $54,523

$40,565 $50,707
$37,726 $47,157
$35,085 $43,856

Prepared by Wipfli LLP and County Project Team

Maximum

$70,353

$65,428

$60,848

$56,589

$52,628

Minimum Midpaint Maximum

$22.55

$20.97

$19.50

$18.14

$16.87

Hourly

$28.19

$26.21

$24.38

$22.67

$21.08

$33.82

$31.46

$29.25

$27.21

$25.30

Page 2
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ALUED Hourly
Pay Grade Job Title Minimum Midpolint Maximum  Minimum Midpoint Maximum
BENCHMARK POSITIONS ]

Licensed Practical Nurse

Network Support Clerk

Payroll Specialist

Registered Heath Information Tech (RHIT)
Telecommunications Operator |

15 Child Support Speciahst $32,629 $40,786
Operations Assistant

Vietim/Witness Program Assistant

16 Accounl Clerk $30,345 $37,931 $45,518 $14.59 $18.24 $21.88
Deputy Medical Examiner
Economic Support Specialist
Fraud Investigator Aide
Mainlenance Services Associate

17 Administrative Assislant $28,221 $35,276 $42,331 $13.57 $16.96 $20.35
Human Services Support Specialist
Youth Care Worker

18 Open $26,245 $32,807 $39,368 $12.62 $15.77 $18.93

19 Certified Nursing Assistant $24,408 $30.510 $36,612 $11.73  $14.67 $17.60
Coolc

20 Administrative Clerk $22,700 $28,375 $34,050 $10.91 $13.64 $16.37

Assistant Zookeeper
Building Services Associate

21 OPEN $21,11 $26,388 $31,666 $10.15  $12.69 $15.22

22 Bailiff $19,633 $24,541 $29,449 $9.44 $11.80 $14.16
Food Service Associale

23 Husbandry Assistant $18,259 $22,823 $27,388 $8.78 $10.97 $13.17
24 Guest Services Associate $16,981 $21,226 $25,471 $8.16 $10.20 $12.25

Minimum and maximum values are calculated +/- 20% around midpoint
Progression between midpoints 7% .

February 2015 Frepared by Wipfli LLP and County Project Team Page 3



Brown County
Base Compensation Plan

Brown County Executive Commitiee
April 8, 2015

anvans

Project Overview

» Objectives of a Compensation Plan
+ Plan Design Process (Completed)
— Internal Equity Analysis
Poinl Factor Evaluation Method

— External Market Analysis
67 Benchmark Positions
- External Markel Data

— Salary Structure Development
Benchmark Positions
Slolted Jobs

— Comparative Ratio Analysis

« Steps After Salary Structure is Approved

Objectives of a Base Compensation Plan
P

+ Pay salaries equitable for work being performed
- Ensure equitable pay across departmental lines
+ Attract and retain qualified employees

+ Minimize inconsistent administration of pay

» Ensure wages are comparable within the
market you compete with for employees

Brown County

Creating a Base Compensation System



« Created a County Project Team (Brown County)

« Created Classification Specifications (Project
Team)

« Performed an internal equity analysis (Project
Team)

= Conducted an external market analysis (Wipfli)

- Designed a salary structure (Wipfli)

« Conducted a comparative ratio analysis (Wipfli)

Brown County

WIPFLL a
....... —

Created Classification Specifications
Class Specs

+ Position Description Questionnaires submitted
by departments specifying actual duties

» Like positions lumped into same Class Spec

+ A point factor evaluation system was applied to
each Class Spec which determined internal
equity points

+ Factors used:
— Skills - education and experience

~ Responsibilities — scope/level,
leadership/administrative, public/customer relations,
budget impact, and complexity/impact

— Effort — physical exertion/environmental hazards

Internal Equity Analysis

» Conducted an internal equity analysis to
determine the relative value of each position to
other positions within the County on the basis of
compensable factors.

+ The internal equity analysis was conducted by
the County Project Team for all positions, then
reviewed by Wipfli.

+  The result of the analysis was a ranking of the
Class Specs starting from the position with the
top number of points to the position with the
bottom number of points.

Creating a Base Compensation System



Brown County

External Market Analysis

» An external market analysis determined the
market value of each Class Spec by comparing
it to published compensation survey data and
wage data for comparable counties.
(Outagamie, Winnebago and Racine)

+ For each benchmark Class Spec, a midpoint
was calculated using this survey and other
county wage data.

+ Used the functions of the Class Spec to match
the survey data, not job fitle.

External Market Sample
WIPFLL -

£ Merdfanim

i T —ua -

Designing the Salary Structure
» The salary structure design was created

utilizing the Intemal Equity Analysis and
External Market Analysis.

«+ Typically, the External Market Analysis will be
the primary consideration for the development
and placement of positions within the salary
structure.

+ The benchmark positions were sorted and
grouped by external market value with like
midpoints grouped together.

J0C

Creating a Base Compensation System 3



Brown County Salary Structure

+ The salary structure begins with the top paid
position. Subsequent ranges are then
developed on the basis of the remaining pay
groups.

« Brown County has a 7% progression between
midpoints of each pay grade.

+ Each pay grade is 20% +/- the midpoint.

+ All Class Specs were incorporated into the
salary structure.
~ Benchmark positions (67 Class Specs — 869

employees)
— Slotted positions (77 Class Specs — 309 employees)

wirrLi w 10
reeiivas o

Brown County

Brown County Salary Structure

+ Preliminary salary structure reviewed to
determine if the pay groups made sense within
the County.

» Considered the Internal Equity Analysis and
made any necessary adjustments on the basis
of the relative value of the positions within the
County. )

— Internal equity is considered if the value of the

position internally differs from the external market or
if external market data is unavailable.

= —

Comparative Ratio Analysis

This analysis allows the County to determine
where current rates of employee pay fall in
relationship to the newly established salary
structure midpoints.

- Brown County’s average compa-ratio is 102%.
This is the average compa-ratio of all Brown
County employees.

+ Pay grades 1-11 had a compa-ratio of 98%

+ Pay grades 12-23 had a compa-ratio of 103%

Creating a Base Compensation System

178



BROWN COUNTY CLASSIFICATION SALARY RANGE
2015 SALARY RANGES

Pay Grade

April 2015

Job Title

Annual

Minimum

OPEN

Corpotation Counsel
Director of Administration
Director of Human Services

Airport Director

Chief Information Officer

Director of Port and Resource Recovery
Director of Public Works

Advanced Practice Nurse Prescriber
Director of NEW Zoo and Parks
Human Resources Manager

Human Services Administrator

Court Commussioner

Deputy Assistant Corporation Counsel
Director of Nursing (Hospital)

Director of Public Safety Communications
Engineering Services Manager

Finance Manager

Planning Director

Psychologist

Director of Public Health
Director. Child Support Program
Highway Operations Manager

Agsistant Corporation Counsel
Change Management Facilitator
Chief Medical Examiner
Financial Supervisor

Network Architect

Nursing Supervisor

Principle Planner

Public Health Supervisor

Senior Cwil Engineer

Applications Supervisor

Assistant Director of Public Safety Communications

Building Services Superintendent
Chnical Therapist

County Conservationist

Emergency Management Coordinator
Environmental Health & Lab Supervisor
Fleet Superintendent

Golf Course Superintendent

Human Sevices Manager

Museum Director

Operations Manager

Animals Curator

Civil Engineer

Fconomic Services Support Coordinator
Environmental Heaith Sanitarian
Highway Operations Superintendent
Human Services Supervisor

Project Manager

Public Health Nurse

Register in Probate

Registered Nurse

Risk Specialist

Senior Financial Analyst

Senior Planner

Veteran's Services Officer

$90,125 $112,656

$83,816 $104,770

$77,949 $97,436

$72,492 $90,616
$67,418 $84,272
$62,699 $78,373
$58,310 $72,887
$54,228 $67,785

$50,432 $63,040

Prepared by Wipfli LLP and County Project Team

Midpoint

$135,187

$125,724

$116,923

$108,739

$101,127

$94,048

$87,465

$81,342

$75,648

Minimum Midpoint Maximum

$43.33

$40.30

$37.48

$34.85

$32.41

$30.14

$28.03

$26.07

$24.25

Hourly

$54.16

$50.37

$46.84

$43.57

$40.52

$37.68

$35.04

$32.59

$30.31

$64.99

$60.44

$56.21

$52,28

$48.62

$45.22

$42.05

$39.11

$36.37

Page 1



BROWN COUNTY CLASSIFICATION SALARY RANGE
_2015 SALARY RANGES

Pay Grade Job Title Minimum

10 Benetiis & Payioll Goordinator $46,902
Business Development Analyst
comminty Health Educator

islectician (Masteri

Financial Analysi

Operations and Maintenance Supervisor
Purchasing Specialist

11 Building Services Supervisor | $43,619
Child Support Supervisor

Clinical Lab Services Supervisor
varteciions Corparal

Economic Support Supervisor

Health Information Services Coordinator
NMuttitonal Serwvices Coardmalor
Aperaiiogs Hipenvisa

Planner

semor Human Resaurce Generalist
Shelter Care Supervisor

12 Chief Deputy Clerk $40,565
Consorvation Specialis
Education Specialist

Electrician (Journey)

=nginecnsg Technicial I
Maintenance Service Mechanic Il

Medical Technologist

Museum Specialist

Programmer

Radio Communications Specialist
Recreation Therapist

Resource Recovery Specialist
socal Worked

Substance Abuse Counselor
Systems Specialist
Telecommunications Operator I

Victim/Witness Coordinator |

13 Airport Operations Officer $37,726
Corectional Oifices

ot Beporter

Data Telecommunications Specialist
GIS & Database Analyst

Hyman Rosoirces Generalisi

Law Clerk

sairtarancs Senaca Mechanig !
tAar i

techa
Network Support Specialist
Haralngal

Park Services Specialist
Frapaerty Lsting Spesalist
Felecommunications Operatd: i
Zookeeper

faghinigie

14 Adinrnsian s Assistant $35,085
Cortitied Oczgpationa! Therapist Assistant
Department Assistant
Emergency Management Specialist
Food Service Supervisor
Guest Sensices Coordinaior
Haavy £ aainment Oparalos
Lab Technician
aaal Assistant
) ad Practical Nuse
Network Support Clerk
Ayl Speciahst
Registered Heath Information Tech (RHIT)
Laizcommumications Operator |

15 e Suppent Spacdls $32,629

Anril 2015 Dromnarad Bv ANl 11D and Canntyv Prolert Team

Annual
Midpoint

$58,627

$54,523

$50,707

$47,157

$43,856

Hourly

Maximum  Minimum Midpoint Maximum

$70,353 $22.55 $28.19 $33.82

$65,428 $20.97 $26.21 $31.46

$60,848 $19.50 $24.38 $29.25

$56,589 $18.14 $22.67 $27.21

$52,628 $16.87 $21.08 $25.30

$40,786 $48,944 | $1569  $19.61 $2353’&}
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BROWN COUNTY CLASSIFICATION SALARY RANGE

2015 SALARY RANGES

Pay Grade

16

18

19

20

21

22

23

24

April 2015

Annual Hourly
Job Title Minimum = Midpoint  Maximum  Minimum Midpoint Maximum
BENCHMARK POSITIONS

Operations Assistant
Victim/Witness Program Assistant

Account Clerk

Deputy Medical Examiner
Economic Suppont Specialist
Fraud investigator Aide
Maintenance Services Associate

Administrative Assistant | $28,221 $35,276 $42,331 $13.57 $16.96 $20.35
Human Services Support Specialist
Youth Care Worker

Open $26,245 $32,807 $39,368 $12.62 $15.77 $18.93
Administrative Clerk $24,408 $30,510 $36,612 $11.73 $14.67 $17.60
Certified Nursing Assistant

Cook

Assistant Zookeeper $22,700 $28,375 $34,050 $10.91 $13.64 $16.37

Building Services Associate

OPEN $21,111 $26,388 $31,666 $10.15  $12.69 $15.22 |

Bailiff $19,633 $24,541 $29,449 $9.44 $11,80 $14.16
Food Service Associale

Husbandry Assistant $18,259 $22,823 $27,388 $8.78 $10.97 $13.17

Guest Services Associate $16,981 $21,226 $25,471 $8.16 $10.20 $12.25

Minimum and maximum values are calculated +/- 20% around midpoint
Progression between midpoints 7% .
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COUNTY ; g : [\ ) 8
|zn 15 COMPARATIVE RATIO ANALYSIS i) 60th RERGENTILE BENCHMARK. POSTIONS (2,113:2015))

February 2015

Lep Ho = 0
BEMNUHMARK FOS IGNS
1_|OPEN - i — $46.04 | $54.16 | $64.99
2__{Comparinn G Corporation Counsal 40.30 | $50.37 | $60.44 [ 102% 3
LT Ve o Auturbisr it Administration 40.30 | $50.37 | $60.44 | 95% 2
LGSR T - oo |Human Services 40.30 | $50.37 | $60.44 [ 102% 3
| 3 | Airpor 37.48 | $46.84 | $56.21 | 86% 1
— Technology Services 37.48 | $46.84 | $56.21 | 102% 3
— Resource Recovery Port & Resource Recovery 37.48 | $46.84 | $56.21 | 94% 2r=
F— - Public Works 37.48 | 546.84 | $56.21 | 104% 3
4 _|Advanced Practice MNurse Prescriber Human Services 34.85 | $43.57 | $52.28 [ 108% 4 |
Advanced Practice Nurse Prescriber Human Services $34.85 | $43.57 | $52.28 |
Director of NEW Zop and Parks NEW Zoo & Parks 34.85 | $43.57 | $52.28 | 0% 2
Huehaan Reiuin oy Khnage: Human Resources 34.85 | $43.57 | $52.28 | 90% 2
i Human Services $34.85 .57 | $52.28 | 94% 2
Circuit Courts 532.41 | $40.52 [ §48.62 | 100% 3
Circuil Courts 32.41 | $40.52 | $48.62 | 100% 3
Circult Courts 32.41 | $40.52 | $48.62 | 92% 2
i Circuit Courls 32.41 0.52 | $48.62 | 88% 1
orporation Counsel Gorporation Counsel 32,41 | $40.52 | $48.62 | 83% 1
sl R (U (T CTRTT Human Services 32.41 | $40.52 | $48.62 | 8B% i
DiraclurofPubﬁcSafﬂtvCommunicaucns Public Safety Communications | $32.4 40.52 | $48.62 | 105% 4
Engingering Services Manager - Public Works $32.41 | 540.52 | $46.62 | 92% 2
S A N TR Administration 32.41 | $40.52 | $48.62 | 100% 3
Planning Director Planning 32.41 | $40.52 | $48.62 | 103% 3
Psychologist Human Services 532.41 | $40.52 | $48.62 | 103% 3
|6 [Leeitin of Higie et Health 30.14 | $37.68 | $45.22 | 103% 3
Putitoe LI Svppon Progrin Child Support :30.14 | $37.68 | $45.22 | B6% 1
Highway Operations Manager Public Works 30.14 | $37.68 | $45.22 | 99% 3
ApEtiOn Crainsis _____|Corporation Counsel 28.03 | $35.04 | $42.05 | 102% 3
fEwanion Sk |Corporation Counse $28.03 | $35.04 [ $42.05 | 102% 3
Sl npsl Corporation Counse $28.03 [ $35.04 | $42.05 | 90% 2
L [=ssestant Comgration Coiles Corporalion Counse $28.03 [ §35.04 | $42.05 | 89% 1
ASSISIANT L arporalion Codting Corporation Counsel 28.03 | $35.04 | $42.05 | 88% 1
Tt g ' Corporation Counsel 28.03 | $35.04 [ $42.05 | 88% 1
e Nanagoai figiilage— Human Resources $28.03 | $35.04 | $42.05
miner . Medical Examiner 28.03 | $35.04 | $42.05 | 95% 2
-' i Administration 28.03 [ $35.04 | $42.05 | 1065% 3
= Technology Services 28.03 | $35,04 [ §42.05 | 7% 2
Human Services 28.03 [ 335.04 | $42.05
— L Human Services 528.03 | $35.04 [$42.05 | 101% 3
| (Tl Fleaith Sy |Health 28.03 | $35.04 | $42.05
EODNC ol Sy e Health 28.03 | $35.04 | $42.05 | 90% 2
Principal Planner Planning $28.03 | $35.04 | $42.05 [101% 3
‘F’_@.@palﬂanngr_ = Pianning $28.03 | $35.04 | $42.05 | 87% 1
AULLE L) Ul T Public Works 28.03 | $35.04 [$42.05 | 95% 2
o JEREREIE Public Worls 28.03 | $35.04 | $42.05 | 87% 1
|8 _|Appiications Supervisor Technology Services 26.07 | $32.59 | $39.11 | 110% 4
Assistant Director of Public Safety Communications _|Public Safety Communications | $26.07 | $32.59 | $30.11 | 107% 4
___|§.ui_lglng Services Superintenden! F=——ta Public Warks $26.07 [%32.59 [ $39.11 | 107% 4
S L 1L LA L DT _ |Human Services 326.07 | $32.59 | $38.11 | 86% 1
== 1 |Human Services 326.07 | $32.59 | $39.11 | 86% 1
— ) _[Human Services »26.07 | $32.59 [$39.11 | 89% 2
S 1K Human Services 26.07 | $32.59 | $39.11 | 85% 1
S Human Services 26.07 | $32.50 | $38.11 | 85% 1
M | B G __|Human Services 26.07 | $32.58 | §39.11 | 92% 2
S L B DT _|[Human Services 26.07 | 532.59 | $39.11 | 86% 1
Saan rii |Human Services $26.07 | 532.59 | $39.11 | 100% 3
| ufl/| Human Services $26.07 | $32.59 [ $39.17 [ 101% 3
_-:f ___[Human Services $26.07 | $32.50 | $39.11 | 101% 3
F—_§ UL _ [Human Services 82607 1$32.59 [ $39.17 | 101% 3
S Human Services 526.07 | 532.59 | $39.11 [ 101% 3
st _[Human Services 26.07 | $32.59 | $39.11 [101% 3
] \Human Services 26.07 | $32.59 [ 53911
b _|Human Services 26.07 | $32.59 | $39.11 | 85% 1
s e _ . [Human Services $26.07 | $32.50 [ $39.11 | 101% ;
e = = . |Human Services 26.07 | $32.59 | §39.11 | 101% :
L Land and Water Con $26.07 | 332.58 [ $39.11 | 105% 4

Prepared by Wipfli LLP and Counly Projecl Team
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FROWR COURTY
‘ﬁ §15 COMPARATIVE RATIO ANALYSIS @ K0th PERCENTILE BENCHMARK POSTIONS (2.13,2015)

R afc! B He o f 0
AL AT DRSNS
Emergency Management Coordinator SUbiic Safely Communications | $26.07 | $32.50 [ $39.11 | 89% 7
Environmental Health & Lab Supervisor Heallth 26.07 | $32.59 | $39.11 | 98% 3
Fleet Superintendent Public Works 26.07 | $32.59 | $39.11
Golf Course Superintendent Golf Course 26.07 | $32.50 | $39.11 | 09% 3
T G RE [Human Services $26.07 | $32.59 | $39.11 | 105% a
! by Human Services $26.07 | $32.59 | $39.11 | 104% 3
¥ i e |Human Services 26.07 | $32.59 | $39.11 [113% F
Museum Direclor Musewm 26.07 | $32.50 | $39.11 | 105% P
Operations Manager NEW Zoo & Parks 26.07 | $32.59 | $39.11 | 105% Fl
Operalions Manager Port & Resource Recovery 26.07 | $32.59 | $38.11 | 99% 3
Operalions Manager Airport 26.07 | $32.50 | $39.11 | 104% 3
9 |Animals Curator NEW Zoo & Parks 24.25 | $30.31 | $36.37 | 84% 1
Civil Engineer Public Works $24.25 | $30.31 | $36.37 | 79% |below minimum 676 0
Civil Enginger Land and Water Con 24.25 | $30.3 36.37 | B1% 1
Civil Enginger Land and Water Con 24.25 | $30.31 | $36.37 | 81% 1
L___ .Y Human Services 24.25 | $30.3 36.37 | 98% 3
i Health 24.26 | $30.31 | $36.37 | 100% 3
I Health 24.25 | $30.31 | $36.37 | 98% 3
i i Health 524.25 | $30.31 | $36.37
I f Health 24.25 | $30.31 | $36.37 | 99% 3
| Health 24.25 | $30.31 | $36.37 | 98% 3
Cual it e Figalth 24.25 | $30.31 | $36.37 | 98% 3
Highway Operations Superintendent Public Worls 24.25 | $30.3 36.37 | 107% 4
Highway Operations Superintendent Public Works $24.25 | $30.31 | $36.37 | 107% 4
Highway Operations Superintendant Public Works $24.25 | $30.31 | $36.37 | 107% 4
| | |Human Services 24.25 | $30.31 | $36.37 | 110% 4
(I |Human Services 24.25 | $30.31 | $36.37
|Human Services 524.25 | $30.31 | $36.37 | 109% 4
! Human Services 324.25 | $30.31 | $36.37 1 110% )
! Human Services $24.25 | $30.31 | $36.37 | 100% 3
pa Human Services $24.25 | $30.31 | $36.37 | 100% 3
1 Human Services 4.25 | $30.21 | $36.37 |101% 3
i Human Services 25 | $30.31 | $36.37 |101% 3
Human Services 4.25 | $30.3 36,37 | 104% 3
s UL Human Services 24.25 | §30.3 36.37
Project Manager Technology Services 24.25 | $30.3 36.37 | 126% |ai or above maximum G
|Project Manager Technology Services 24.25 | $30.31 | $36.37 | 105% 3
Project Manager Technology Services 24.25 0.31 | $36.37
Project Manager |Administration 24,25 | $30.3 36.37 | 102%
L} TR Health 4.25 | $30.31 | $36.37 | 101%
|Health $24.25 | $30.31 | $36.37 | 101%
Health $24.25 | $30.31 | $36.37 | 101%
Health $24.25 | $30.31 | $36.37 [101% 3
i | Health $24.25 | $30.31 | $36.37 [101% 3
Health 24.25 | $30.31 | $36.37 | 100% 3
! |Health 24.25 | $30.31 | $36.37 | 100%
|Health $24.25 | $30.31 | §36.37 | 100%
: Health 24.25 | $30.3 36.37 | 100%
| Health 24.25 | $30.2 36.37 | 100% ]
Heaith 24.25 | $30.31 | $36.37 | 100% 3
|Health $24.25 | $30.31 | $36.37 | 99%
o HLLL _ |Health 24.25 | $30. 36.37 | 100%
Regisler in Probate Circuit Courts 24.25 | $30.31 | $36.37 [ 107% 2
| P Human Services 24.25 | $30.31 | $36.37 | 81% 2
A Human Services $24.25 | $30.31 | $36.37 | 99% 3
Human Services $24.25 | $30.31 | $36.37 | 96% 2
Human Services 24.25 | $30.31 | $36.37 | 96% 2
v Human Services 24.26 | $30.31 | $36.37 | 91% 2
ol Human Services | $24.25 | $30.31 | $36.37 | 85% 1
Human Services §24.25 | 530.31 | $36.37 | 96% 2
: Human Services $24.25 | $30.31 | §36.37 | 96% 2
| Human Searvices $24.25 | $30.31 | $36.37 | B4% 1
Human Services $24.25 | $30.31 | $36.37 | 85% | 1
[ Human Services 24,25 | $30.31 | $36.37 | 85% 1
[ |Human Services 24,25 0.31 | $36.37 | 91% 7]
! Human Services 524.25 | $30.31 | $36.37 | 91% 7
i Human Services 524.25 | $30.31 | $36.37 | 88% 1
Human Services 24.25 | $30.31 | $36.37 | 85% 1
Human Services $24.25 | $30.31 | $36.37 | 91% 3
\Human Services $24.25 | $30.31 | $36.37
Human Services $24.25 | $30.31 | $36.37 | 91% 5
——— _ |HumanServices __[$24.25 | $30.31 $46.37 |
Human Senvices $24.25 | $30.31 | $36.37 =)
f Human Services $24.25 [ $30.31 [ $30.07 | 54% 1
I Human Services $24.25 | $30.31 [ $36.37 [ |
Human Services 24.25 | $30.31 | $36.37
— Human Services $24.25 | $30.31 | $36.37
i Human Services $24.25 | $30.31 | $36.37 | 85%

Fobiuaty 2014

Prepared by Wipfl LLP and Gounty Project 1eain




OURTY - - : —
lzam COMPARATIVE RATIO ANALvs'|*a.'.@_-snm.pﬁncaunl.e-'asucHMARK.?@S’T[GNS’E(2'.13.2015).

Range 0 0 0 9]
BE NCHMARE POySiT e b
— R TR YT 'Human Services $24.25 [ §30.31 [ $36.37 | 96% 2
PRI N sy Human Services $24.25 | $30.31 | 336.37 | 06% 7
N1 NI __ |Human Services $24.25 | $30.31 | $36.37 | 113% 5
U - : \Human Services $24.25 | $30.31 | $36.37 [ 113% 5
! \Human Services $24.25 | $30.31 [ $36.37 | 112% 4
NE—— ____|Human Services $24.25 | $30.31 | $36.37 | 117 5
S _|Human Services $24.25 | $30.31 [ $36.37 | 112% 4
et Human Services 524.25 | $30.31 | $36.37 | 113% 5
_ ___ |Human Semvices 24.25 | $30.31 | $36.37 | 112% 4
_[Human Services 24.25 | $30.31 | $36.37 [113% 5
_ |Human Services 24.25 | $30.31 | $36.37 | 112% 4
___|Human Services 524.25 | $30.31 | §36.37 | 113% 5
f—— JiO 4 _[Human Services 24.25 | $30.31 | $36.37 | 113% 5
HC sty iy . Human Services 24.25 | $30.31 | $36.37 | 113% o . 5
Risk Specialist Administration 24.25 | $30.3 36.37 | 117% |approaciiing maviom 5
el Fatate i Ann g Administration 24.25 | 530.31 | $36.37 | 93% 2
| A i A ~ |Administration 24.25 | $30.37 | $36.37 | 103%
bt et Administration 24.25 | $30.31 | $36.37 | 98% |
{— “l Administration 24,251 830.31 | 536.37 | 98% E
L) i Administration $24.25 | $30.31 | $36.37 | 98% 3
L] IR0, ) |Board Office 524.25 | $30.31 | $36.37 | 104% 3
ol F o Analyel = Public Works 24.25 | $30.31 | $36.37 [ 111% 4
Senjor Planner Planning 24.25 | $30.31 | $36.37 | 104%
Senior Planner Planning $24.25 | $30.31 | $36.37 | 101% 3
Sen_lor Planner Planning $24.25 | $30.31 | $36.37 | 96% 2
Senior Planner Planning $24.25 | $30.31 | $36.37 | 89% i
| |Senior Planner Planning $24.25 | $30.31 | $36.37 | 89% ]
LU U 1 T O Veterans Office $24.25 | $30.31 | $36.37 | 96% 2
10 Bl e o ot e Human Resources $22.55 | $28.19 | $33.82 | 110% 4
E‘EEB_SS____DWJJ_WE]L&_T!@!Y_S_L = ‘ Port & Resource Recovary 22.55 | $26.19 | $33.82 | 115% 5 ]
AT R T G T ~ |Health $22.55 | $28.19 | $33.82 | 91% 2
S LA IR T ST [Heaith $22.55 | $28.19 | $33.62 | 83° 1
L rly Healit € ducy) Heallh p22.55 | $28.19 | $33.82 | 81% 1
=Tty Fleali £ i ___|Health $22.55 [ $28.19 | $33.82 | 81% [
. y MO E i [Health 22.55 | $28.19 [ $33.82 | 81% 1
f— =iy Fanti i) ~_ |Heallh 22.55 | $28.19 | 533.82 | 61% 1
B 2 \Tdaxlor ____|Aiport $22.55 | $28.19 | $33.82 [ 100% 4
—{Eisiman hask Alrport 22.66 | $28.19 [ $33:82 [107% 4
: » BIEAT Public Works $22.55 | $28,19 | $33.82 [109% 4
E’ AT Al Administration 22.55 | $28.19 | $33.82 | 96% p
Al Sl Treasurer Office b22.56 | $28.19 | $33 82% 1
JEnEIHT I Administration 22.55 | $28.10°[$33.62 | 96% 2
[ JF |Administration 2.55 [ $28.19 | $33.82 | 93% ;
¢ : Clerk of Courts 22,55 | $28.18 | $33.82 | 100% 3
—E TR, = Human Services 22,55 | $28.19 | $33.82 [ 112% 4
| |Operations and Maintenance Supervisor Aiport $22.55 | $28.19 | $33.82 [ 100% 3
Operations and Maintenance Supervisor Airport 2255 [ $28.19 2 | 98% 3
Purchasing Specialist___ Administration $22.55 | §28.19 2 | 113% 4
| _11_|Building Services Supervisor Public Works $20.97 | $26.21 | $31.46 | 106% 4
Child Support Supervisor Child Support 520.97 | $26.21 | $31.46 | 92% Z
—|Child Support Supervisor Child Support h20.97 | $26.21 | $31.46 | 92% 2
| [Clinical Lab Services Supervisor _ - __|Human Semvices $20.97 | $26.21 | $31.46 | 106% 4
| H-nadtinns Endgon Sherifi b20.97 | $26.21 | $31.46 | 95% 2
—— Hpa Sheriff 520.97 | $26.21 | $31.46 | 95% 2
e ] ol S SLL T LALE __ ISheriff 20.97 [$26.21 | $31.46 | 95% 2
J Sheriff 20.97 | $26.21 | $31.46 | 95% 2
Lt Cormra Sheriff 20.97 | $26.21 | $31.46 | 95% 2
el Sheriff 20.97 [$26.27 | $31.46 | 95% 2
) LT Sheriff 520.97 | $26.21 | $31.46 | 95% 2
! Sheriff 20.97 | $26.21 | $31.46 | 95% 2
b _|Sheriff 20.97 | $26.21 | $31.46 | 95% 2
: Sheriff 20.97 | $26.21 | §31.46 | 95% 2
! Sheri 20.97 [$26.21 | $31.46 | 95% 2
Sheriff 520.97 | $26.21 | $31.46 | 83% N
L _|Sheriff 20.97 [§26.21 | $31.46 | 96% 2
. Sheriff 20.97 [$26.21 | $31.46 | 96% =f — 2
ffmaea Sheriff 20.97 | $26.27 [ $31.46 | 96% z
B __|Shenff 20.97 | $26.21 | $31.46 | 96% =7
fptinay ___ |Sheriff 2007 [$26.21 | 531.96 | 96% & 2
ST i Sheriff $20.97 | $26.21 | $31.46 | 96% z
="" 0k __|Sheriff $20.97 | $26.21 | $31.46 | 96% 2
e AT Sheriff $20.97 | $26.21 | $31.46 | 96% 2
Econormic Support Supervisor Human Services $20.97 [$26.21 | $31.46 | 92% 2
Econom!c Suppart Suparv{sor Human Services 20.97 | $26.21 | $31.46 | 92% 2
bwmsm Human Services 520.97 | $26.21 | $31.46 | 92% 2
Economic Support Supervisor Human Services $20.97 | $26.21 | $31.46 | 98% 3

February 2015
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B TOUNTEY

21115 COMPARATIVE [RATIO ANALYSIS 6D

56t PERCENTILE BENCHMARK POSTIONS (4.13.2018)

E’;W“Wﬂ'

Frbruary *01%

» 0
A B Dap 0 G 2 Q)
FE O AR DOSTTIONY
Health Information Services Coordinator Human Services 20.97 | $26.21 | $31.46 | 107% 3
Befivh oo 1 [N Human Services 20.07 | $26.21 | $31.46 | 118% ARPTODCHING masimnn 5
District Atiorney 520.97 | $26.21 | $31.46 | 82% 1
|NEW Zoo & Parks 520.97 | $26.21 | $31.46 | 108% 3
Human Services 20,07 | $26.21 | §31.46 | 108% ]
|Public Works $20.97 | $26.21 | $31.46 | 82% 2
Clerk of Courts 20.97 | $26.2 31.46 | 95% 7
Public Safety Communicallons | $20.97 | $26.21 | $31.46 97% 2
Golf Course 2007 | $26.21 | $31.46 | 97% 3
I Public Safety Communications | < 20.97 | $26.21 | $31.46 | 98% 3
. [Public Safety Communications | $20.97 | $26.21 | $31.46 | 98% 3
— Public Safety Communications | $20.97 | $26.2 p31.46 | 98% -
(=] Public Safety Communications | $20.97 | $26.21 | $31.46 | 98% :
. [Public Safety Communications | $20.97 | $26.21 | $31.46 | 98% 3
T NEW Zoo & Parks 20.07 | $26.21 | 531.46 | 102% i
V. Human Services $20.97 | $26. $31.46 | 87% 1
| NEW Zoo & Parks $20.97 | $26.2 531.46 | 86% 1
| | Courls 20,97 | $26.21 | $31.46 | 86% 1
| AT e M, SO, _|NEW Zoo & Parks 20,97 | $26.21 | $31.46 | 94% 2
Plannar Planning $20.97 | $26.21 | $31.46 | 113% 5
Planner Planning $20.97 | $26.21 | §31.46 | B7% 1
Planner Planning $20.97 | $26.21 | $31.46 | 83% 1
Planner Planning 0.07 | $26.21 | $31.46 | 81% 1
Planner Planning $20.97 | $26.21 | $31.46 | 81% 1
Planner Planning $20.97 | $26.21 | $31.46 | 82% 1
Planner Public Works 520.97 | $26.21 | $31.46 | 131% |at or above maximum 6
Planner Public Works 520.97 | $26.21 | $31.46 | 106% A
ISl T AR L [Human Resources 20,97 | $26.21 1.46 | 106%
Sheller Care Supervisor Human Services 52(0,97 | $26.21 31.46 | 97% 3
Shelter Care Supervisor Human Services 320,97 | $26.21 | $31.46 | 108% 4
12__|Chief Deputy County Clerk 10.50 | $24.38 | $29.25 | 102% 3
Chief Deputy Register of Deeds 50 | $24.38 | $20.25 | 102% 3
Chief Deputy Treasurer 519,50 | $24. $29.25 | 108% 4
| Ol L.and and Water Con 118,50 | §24 $29.25 | 107% 4
Land and Water Con .50 | $24. 20.25 | 104% 3
Land and Water Con 19.50 | $24.38 | $29.25 | 89% 1
Land and Waler Con 10.50 | $24.38 | $29.25 | 101% 3
Land and Water Con 19.50 | $24.38 | $29.25 | 101% 3
| Land and Waler Con 519.50 | $24.38 | $29.25 | 101% - 3
\ (LT |Land and Water Con 10.50 | $24.38 | $29.25 | 124% |al or above magmium 6
Educaltion Specialist NEW Zoo & Parks 19.50 | $24.38 | $29.25 | 82% 1
Education Specialist |Museum 19.50 | $24.38 | $20.25 | 87% 1
Electrician (Journey) Public Works 519.50 | $24.38 | $29.25 | 107% 4
] Planning 519.50 | $24.38 | $20.25 | 88% 1
It Public Works 19.50 | $24.38 | $29.25 | 107% F)
[Public Works 19.50 | $24.38 | $20.25 [107% a
i L3 . _|Public Works $10.50 | $24.38 | $29.25 [101% 3
Medical Technologist Hurnan Services 510.50 | $24.38 | $29.25 | 104% 3
Medical Technologist Human Services 10.50 | $24.36 | $29.25 | 89% F]
Museum Specialist Museum $19.50 | $24.38 | $29.25
Museum Spacialist Museum 9.50 | $24.38 | $29.25 | 101% 3
Programmer Technol Sarvices .50 | $24.38 | $29.25 | 127% |al ar above maximuim [
Programmer Technoloay Services 10.50 | $24.38 | $29.25 | 127% |at or above maximum
Programmer Technolagy Services 510.50 | $24.38 | $29.25 | 127% |al or above maximum
Programmer Technology Services 10,50 | $24.38 | $29.25 | 127% |al or above maximum 5
Programmer Technology Services 9.50 | $24.38 | $29.25 | 123% |al or above maximum 6
Programmer Technology Services 9.50 | $24.38 20,25 | 117% Lippespciunig oz 5
Programmer Technology Services 0.50 | $24.38 | $29.25 | 116% | appeasic tuny mi<imiin 5
Programmer Technology Services 510,50 | $24.38 | $20.25 | 117% |sppronchmo avidmin 3
'Radlo Communications Specialist Public Safety Communications 0.50 | $24.38 | $20.25 | 106% y 2
Recreation Therapist Human Services .60 | $24.38 | $29.25 | 1156% 5
Resource Recovery Specialist Port & Resource Recovery 10,50 | $24.38 | $29.25 | 105% P
Resource Recovery Specialist Port & Resource Recovery $19.50 | $24 38 | $20.25 | 99% 3
| i Human Services 19.50 | $24.38 | $29.25 | 69% 2
[Human Services 19.50 | $24.38 | $28.25 [ 114% 5
Human Services 19.50 | $24.38 | $29.25 | 115% 5
Human Services 19.50 | $24.38 | $20.25 | 89% 2
] (Hurman Services 19.50 | $24.36 | $29.25 | 89% 2
| [Human Services 9.50 | $24.28 | $20.25 | 88% 2
| Human Services 510.50 | $24.38 | $29.25 | 89% 2
] Human Services $10.50 | 224.38 [ $29.25 | 83% 2
- Human Services cin50 | §24.08 52926 | 89% ) 2
Human Services $19.50 | $24.38 | $20.25 | 89% S etk e T
Human Services $19.50 | 524.30 | $20.25 | B9% 7
Human Services 19.50 | $24.38 | $20.25 | 89% 2
s |Human Services 19.50 | $24.38 | $29.25 | 89% 2
ﬂ ; Human Services 10.50 | $24.38 | $29.25 | 90% 2
T e _ |Human Services 519.50 | $24.38 | $20.25 | 90% 2
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L _|Human Services 19.50 | $24.38 | $29.25 | 90% 2
S=== _ |Human Sarvices .50 | $24.38 | $29.25
S—— s _{Human Services 19.50 | $24.38 | $29.25 | 90% 2
Human Services $19.50 | $24.38 | $29.25 | 90% :
by _|Human Services $19.50 | $24.38 | $20.25 | 96% 2
s _|Human Services 19.50 | $24.38 | $29.25 | 96% 2
— ¥ _[Human Services 19.50 | $24.38 | $29.25 | 97% 5
— ik _|Human Services 19.50 | $24.38 | $29.25 | 97% z_
— : |Human Services 19.50 | $24.38 | $29.25 | 97% 2 ]
) £ e o |Human Sarvices 18.50 | $24.38 | $28.25 | 103% 3
W - . __ [Human Services 18.50 | $24.38 | $29.25 | 104% 3
ES— . _ _|Human Services 18.50 | $24.38 | $29.25 | 104% 3
=EE. |- |Human Services 19.50 | $24.38 | $29.25 | 104%
s ‘Human Services 19.50 | $24.38 | $29.25 | 104%
==l LT Human Services 19.50 | $24.38 | $29.25 | 104%
b : |Human Services 19.50 | $24.38 | $29.25 | 104% F
L Human Services 19.50 | $24.38 | $29.25 | 104% 3
L Human Services 19.50 | $24.38 | $29.25 | 104% 3
] = Human Services 19.50 | $24.38 | $29.25 [115% 5
1 s A Human Services 19.50 | $24.38 | $29.25 | 115% 5
! : Human Services 19.50 | $24.38 | $20.25 | 116% 5
f— Human Services #19.50 | $24.38 | $29.25 [ 115% 5
S ’ Human Services 19.50 | $24.38 | $29.25 | 115% 5
— \Human Services 19.50 | $24.38 | $29.25 [115% 5
L L. 'Human Services 19.50 | $24.38 | $29.25 | 115% 5
SR ol - Human Services 9.50 | $24.38 | $29.25 | 115% 5
L X - |Human Services 9.50 | $24.38 | $29.25 | 115% N 5
l— . Human Services 8.50 4.38 | $29.25 | 119% [approaching madimum 5
— . Human Services 19.50 | $24.38 | $29.25 [119% |approaching naximum 5
) Human Services 19.50 | $24.38 | $29.25 [119% ApProsching maximum 5
—_.| Human Services 19.50 | $24.38 1 $29.25 | 119% approaching maximum 5
Human Services 19.50 | $24.38 | $29.25 | 115% 5
:I ! : {Human Services 19.50 | $24.38 | $29.25 | 119% approaching masmum_ 5
L i {Huran Services 19.50 | $24.38 | $29.25 | 119% |approaching maximum 5
_—] > 2 Human Services 19.50 | $24.38 | $29.25 | 122% |al or above maximum 6
. 4 Human Seivices 19.50 | $24.38 | $29.25 | 123% |al or above maximum [i
. L Human Services 19.50 | $24.38 | $29.25 | 123% |al or above maximum K
b b : Human Services 19.50 | $24.38 | $29.26 —
e & _ Human Services 19.50 | $24.38 | $29.25 [ 123% jat or above maximum [
' - |Human Services 19.50 | $24.38 | $29.25 | 123% |al or above maximum 6
S : _|Human Services 19.50 | $24.38 | $29.25 | 123% |al or above max mum 6
: |Human Services 319.50 | 24,38 | $29.25 | 128% |al or above maximum i
i ! \Human Services 19.50 | $24.38 | $29.25 | 128% |al or above maximum i
:! b |Human Services 19.50 [ $24.38 | $29.25 | 129% |al or above meximum 8
—— Human Services 18.50 | $24.38 | $29.25 | 129% |al or above maximum 6
L ! _{Human Services 519.50 | $24.38 | $29.25 | 129% [al or above maximum [
X _|Human Services 19.50 | $24.38 | $29.25 | 129% |al or above maximum B
j ! iy Human Services 19.50 | $24.38 | $29.25 | 129% Ial or above maximum &
o1 Y Human Services 10.50 | $24.38 | $29.25 [ 129% |al or above maximum 6
____; . |Human Services 19.50 | $24.38 | $29.25 | 129% |al or above maximum G
=—— ) \Human Services 19.50 | $24.38 | $29.25 | 129% |al or above maximum 3
=== s _|Human Services 9.50 | $24.38 | $29.25 29% |al or above maximum 3
f—] M Human Services 19.50 | $24.38 | $29.25 | 129% |al or above maximum 3
I ! [Human Services 19.50 | $24.38 | $29.25 | 129% [al or above maximum 6
S \Human Services 9.50 | $24.38 | $29.25 | 129% |al or above maximum 6
- \Human Services 9.50 | $24.38 | $29.25 | 129% |al or above maximum 6
I Ihey \Human Services 9.50 | $24.38 | $29.25 | 129% |al or above maximum [
— - |Human Services 19.50 | $24.38 | $29.25 | 120% |al or above maximum 6
——— " |Human Services 19.50 | $24.38 | $29.25 [ 129% [al or above maximum 6
o —1 . Hurman Services 19.50 | $24.38 | $29.25 | 129% |al or above maximum 6
— ; Human Services 19.50 | $24.38 | $29.25 | 120% |al or above maximum 6
il Human Services 519.50 | $24.38 | $29.25 [120% |al or above  maximum i
] ‘Human Services 519.50 | $24.38 | $29.25 | 129% |al or above maximum [
Tn— Human Services 19.50 | $24.38 | $29.25 | 120% [al or abovn maximum 6
\Human Services 319.50 | $24.38 | $20.25 | 129% |at or above moximon 6
A ; {Human Services 319.50 | $24.38 | $29.25 | 129% |at or above maximum [
- Human Services 519.50 | $24.38 | $29.25 | 120% |at or above maximum 3
Human Services 19.50 | $24.38 | $20.25 | 129% |al or above maximum 3
}:L - _|Human Services 19.50 | $24.38 | $29.25 | 129% |al or above maximim 6
L Human Services 19.50 4.28 | $29.25 | B5% 1
Substance Abuse Counselor Human Services 19.50 | $24.38 | $29.25 | 89% 2
Substance Abuse Counselor Human Services 19.50 | $24.38 | $28.25 | B9% ) z
Substance Abuse Counselor s Human Services 19.50 | $24.38 | $29.25 | 89% 2
| Substance Abuse Gaunselor = Human Services 519.50 | $24.38 | $20.25 104% 3
Substance Abuse Counselor Human Services 9.50 | $24.38 | $29.25 [115% — 5
\f ubstance Abuse Counselor Human Services 9.50 | $24.38 | §29.25 [115% 5
E.ubstance Abuse Counselor Human Services 19.50 | $24.38 | $29.25 [ 110% appraaching maximum 5
:ulbslance Ahuse Counselor Human Saervices 9.50 | $24.38 | $29.25 [129% |al or above maxinium 6
51 ice Abl_:sg Counselor Human Services 19.50 | $24.38 | $29.25 | 135% |al or above maximum B
[Systems Specialist Human Resources $19.50 | $24.36 | $20.25 | 108% q
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Range Dea Fo rAatio 0 31 d f 0 8
FIE NE T IRAARK PRt Wy
stems Specialist ' ) Human Services 10.50 | 324.38 | $29.25 | 114% 5
Telecommunications Operator Il Public Safety Communications 10.50 | $24.38 | $29.25 | 97% F
Telecommunications Operator lll Public Safety Communications | $1 50 | $24.38 | $29.25 | 97% E
Telecommunications Operator Il Bublic Safety Communicalions | $1 .50 | $24.38 | $20.25 | 87% Z
Telecommunications Operator IIl Public Safety Communications 19.650 | $24.38 | $28.25 | 97% >
Telecommunications Operator Public Safety Communications 10.50 | $24.38 | $29.25 | 97% 2
Telecommunications Operator Ill Fublic Safety Communications | $19.50 | $24.38 20.25 | 97% 2
Victim/Witness Coordinator District Attormey 10,50 | $24.38 | $29.25 | 108% 4
13 |Alport Operations Officer Alrport 18.14 2.67 | $27.21 | 106% )
| ! Sheriff 18.14 67 | $27.21 | 109% 4
| Sheriff 518,14 | 522.67 | $27.21 1 109% 4
|- Sheriff 18,14 | $22.67 | $27.21 | 109% 2
: Sheriff 1814 | $22.67 | $27.21 | 109% 1
i Sheriff 18.14 2.67 | $27. 109% 4
! Sheriff 18.14 | $22.67 | $27.21 | 109% a
Sheriff 18.14 | $22.67 | $27.21 [ 109% 4
s Sheriff 18.14 | $22.67 | $27.21 | 105% 3
: Sheriff 18.14 | $22.67 | $27.21 | 105% 3
f—=1 Sheriff 18.14 | $22.67 | $27.21 | 106% 3
I Sheriff 18.14 2.67 | $27.21 ;1 05% 3
1 Sheriff $18.14 | $22.67 | $27.21 | 105% 3
i | Sheriff 1814 | $22.67 | $27.21 [ 105% 3
! Sheriff 18.14 | $22.67 | $27.21 | 106% 3
i Sheriff 51814 | $22.67 | $27.21 | 105% 3
' Sheriff 518,14 | 522.67 | $27.21 | 105% 3
Shariff 18.14 | $22.67 | $27.21 | 106% 3
! Sheriff 814 | $22.67 | $27.21 | 105% 3
Sheriff 514 | $22.67 | $27.21 | 105% 3
Sheriff B.14 | $22.67 | $27.2 106% 3
Sheriff 18,14 | $22.67 | $27.2 105% 3
J Sheriff ) 18.14 | $22.67 | $27.2 105% 3
Sheriff 18.14 | $22.67 | $27.21 | 105% 3
. Sheriff 18.14 | $22.67 | $27.21 | 105%
| Sheriff 18.14 | $22.67 | 527.21 | 105% 3
! Sheriff 18.14 | $22.67 | $27.21 | 105% 3
| Sheriff 814 | $22.67 | $27.21 | 105% 3
Sheriff 1614 | $22.67 | $27.21 | 105% 3
Sheriff 18.14 | $22.67 | $27.21 | 105% 3
Sheriff 51814 | $22.67 | $27.21 [ 105% 3
3 Sheriff $18.14 | $22.67 | $27.21 [ 105% 3
| Sheriff $18.14 | $22.67 | $27.21 | 1 05% 3
| [Sheriff 18.14 | $22.67 | $27.21 | 105% 3
| Sheriff 18.14 | $22.67 | $27.21 | 105% 3
! Sheriff 18.14 | $22.67 | $27.21 [ 105% 3
Sherff 518.14 | $22.67 7.21 | 105% 3
| —=1 Sheniff 18.14 | $22.67 | $27.21 | 105% 3
i Sherift 18.14 | $22.67 | $27.21 | 105%
! Sheriff 16.14 | $22.67 | $27.21 | 105% 2
| Sheriff 3.14 | $22.67 | $27.21 | 105% 3
! Sheriff 18.14 | $22.67 | $27.21 | 105% 3
| Sheriff 18.14 | $22.67 | $27.21 | 105% 3
- Sheriff 16.14 | $22.67 | $27.21 | 105% 3
| Sheriff 18,14 | $22.67 | $27.21 | 105% 3
=== Sheriff 18.14 | $22.67 | $27.21 | 105% 3
g Sheriff 18.1 22.67 | $27.21 | 105%
Shariff 18.1 22.67 7.21 | 105%
| 3 Sheriff 18.14 | $22.67 | $27.21 | 105%
! Sheriff 18.14 | $22.67 | $27.21 | 105%
Sheriff 14 | $22.67 | $27.21 [ 105%
o | Sheriff 18.14 | $22.67 | $27.21 | 105% 3
| Sheriff 14 | $22.67 | $27.21 | 105% 3
| Sheriff 14 [ $22.67 | $27.21 | 105% 3
i Sheriff 18.14 | 522.67 | $27.21 | 105% 3
] Sheriff 18,14 | $22.67 | $27.21 | 105% 3
1 Shenff p16.14 | $22.67 | $27.21 | 105% 3
i Sheriff 16.14 | $22.67 | $27.21 | 105% = 3
: Sheriff 18.14 | $22.67 | $27.21 | 105% .
I Sheriff 18.14 | $22.67 | $27.21 | 105% 3
- Sheriff 18.14 | $22.67 | $27.21 | 106% e e
: Sheriff $18.14 | 522.67 | $27.21 | 105% T
| Sheriff 18.14 | $22.67 | $27.21 | 105% 3
' st Sherfl 1814 | 522.67 | $27.21 | 105%) N ==
: \ Sherff 18.14 | $22:67 | $27.21 | 105% ]
S===a Sheriff 18.14 | $22.67 | $27.21 [ 105% o 3
! | Sheriff 518.14 | $22.67 | $27.21 | 106% a
Shariff 8.14 | $22.67 | $27.21 | 105% 3
_|Sheriff 18.14 | $22.67 | $27.21 | 105% 3
[ BSINAES —— puas Sheriff 1814 | $22.67 | $27.21 [ 105% 3
Fubiuiy 2015 Piepared by Wiplli Ui P and Gounly Projec Team Fane
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Pay

Job
Titls

Mid

Dapt Min

Point

Gompa
Ratio®

Comment

Impact of
Finaneial
AdJustment

Quuintile’

BEMCHMARK SO5{TIOMS
Far e Oy Sheriff 18.14 [ $22.67 | $27.21 [ 105% 3
; i ___|Sheriff 18.14 | $22.67 | $27.21 | 105%
; NSO | Sheriff 18.14 | $22.67 | $27.21 | 100% 7
— AR __|Sheriff 18.14 | $22.67 [ $27.21 [100% 3
|l _|Sheriff 18.14 | $22.67 | $27.21 | 100% 3
! ___|Sheniff $18.14 | $22.67 [ $27.21 | 100% 3
| [Eatmal e Sheriff 18.14 [ $22.67 [ §27.21 | 95% 2
Hnat _ |Sheriff 18.14 | $22.67 [$27.21 | 93% 2
L [Laredtional Ol _ |Sheriff $18.14 | $22.67 | $27.21 | 93% 2
__%'_' Wl Offt = _[Sheriff 18.14 [ $22.67 | $27.21 | 93% 2
— 4 N LMl Sheriff 18.14 | $22.67 | $27.21 | 93% 2
! L Shariff 18.14 | $22.67 | $27.21 | 93% 2
T Sheriff 18.14 | $22.67 | $27.21 | 93% 2
I | _|Shenff 18.14 | $22.67 | $27.21 | 93% 2
] ! h Sheriff 18.14 | $22.67 | $27.21 | 83% 2
Liilp] Sheriff 18.14 | §22.67 [$27.21 | 91% 2
I I U KT Sherift 18.14 [ $22.67 | $27.21 | 91% 2
— LN Sheriff 518.14 | $22.67 | $27.21 | 81% 2
I 0 HIL S Sherifl $18. 22,67 | $27.21 | 81% 7
e it Sheriff 518.14 | $22.67 | $27.21 | 81% 2
el |Sheriff 18.14 [ $22.67 | $27.21 | 91% 2
| Sheriff 18.14 | 522.67 | $27.21 | 91% 5
— it Sheriff 18.14 | $22.67 | $27.21 | 91% 2
SE— ! i Sheriff 18.14 | $22.67 | $27.21 | 88% 1
S | Sheriff 18.14 | $22.67 | $27.21 | 88% 1
Dol e |Sheriff 18.14 | $22.67 | $27.21 | 88% 1
1 it Sheriff .14 1 $22.67 | $27.21 | 88% 1
MU Sheriff 516.14 | $2267 | $27.21 | 88% 1
Sheriff 14 [$22.67 | $27.27 | 84% 1
il Sheriff 18.14 | $22.67 | $27.21 | 84% 1
e HhonGrL £y | Sheriff 18.14 | $22.67 | $27.21 | 84% 1
:] e i "~ [Sherf 18.14 | $22.67 | $27 21| 84% 1
P |Lesractifri ) Sheriff 518.14 | $22.67 | $27.21 | 84% i
]t " =t g::r&;r 18.14 | $22.67 | $27.21 342/4, i
e e Dl ri 18.14 | $22.67 | $27.21 | 84% 1
— kel Sheriff 51814 | $22.67 | $27.21 | B4% 1|
e i Lt || Sherifi 18.14 | $22.67 | $27.21 | 84% 1
N M A Sheriff 18.14 [ $22.67 | $27.271 | 84% 1
3 SR le |Sheriff 18.14 | $22.67 [ $27.21 | 84% 1
M| LB, _|Sheriff 18.14 | $22.67 | $27.21
itk |Sheriff 18.14 [§$22.67 | $27.21
= Sheriff 18.14 | $22.67 | $27.21
= K/l |Sheriff $18.14 | $22.67 | $27 21
AL __|Sheriff 18.14 [$22.67 | $27.21
A 2y [Sheriff 18.14 | $22.67 | $27.21
[t ': - Shan'g 18.14 | $22.67 ‘;7.21
JAAMH t Oy Sheri 18.14 | $22.67 | $27.21
et Gl | Sheriff 1814 | $22.67 | §27.01
L [Susedianal Gl | Sherilf 18.14 | $22.67 | $27.21 | 105% 3
L ooy ko T = Sheniff 18.14 | $22.67 | $27.21 | 105% 3
| LIRS Sheriff 18.14 | $22.67 | $27.21 [ 105% 3
LALTIR0. Sheriff 18.14 [ $22.67 [ $27.21 | 105% 3
I THAHY LAt Sheriff 18.14 | $22.67 | $27.21 | 93% 2
J M Circuil Courts 18.14 | $22.67 | $27.21 | 90% 2
2 Rupor Circuil Couris 18.14 [ $22.67 [ $27.21 | 82% 1
Data Telecommunications Specialist Technology Services 18.14 | $22.67 | $27.21 | 136% |at or above maximum [
GiS & Database Analyst e Planning 18.14 | $22.67 | $27.21
| [y Resiiiie Human Resources 18.14 [$22.67 [ $27.21 |107% [
sl LA Ll Ty Human Resources 18.14 [ $22.67 | $27.21 | 100% 4
Law Clerk Circuil Courts 18.14 | $22.67 | $27.21 | 92% 2
| JlawClerk Circuit Courts 18.14 [$22.67 | $27.21 | 91% 2
g RMMLANCD SCAA e Ay Public Works 18.14 | $22.67 | $27.21 | "00%
_— " ! Public Works 18.14 | $22.67 | $27.21 | 122% |al or above maximum [
. ol | Public Works 1814 | $22.67 | $27.21 | 97% 3
_T" il URLT, [Public Works 18.14 | §22.67 | $27.21 | 97% 3
. Wibntian Public Works 18.14 | $22.67 [ $27.21 | 04% 2
S LU, Public Works 18.14 | §22.67 | §27.21 | 7% 3
S | M [Public Works 18.14 | $22.67 | $27.21
__r,’ il L FubicWorks 1814 | $22.67 | $27.21 | 97%
b IR Lt Public Works 18.14 | $22.67 | $27.21 | G7% _
B Sl il __|Public Works 18.14 | $22.67 | $27.21
o ____ |Airport 3.14 | $22.67 | $27.21 | 100% 3]
: e i Airport 14 | §22.67 [ 52721 | 100% 3
o = Airporl p18.14 | §22.67 | 627 21 [ 100% 3
_____|Airport 18.14 [ $22.67 | $27.21 | 100% 3
——_|Aimport 18.14 | $22.67 | §27.21 [103% 3
IS horiff 18.14 | $22.67 | $27.21 | 109% 4
== Public Works 18.14 [ §22.67 | $27.21 [ 107% 4
= Public Works $18.14 | $22.67 | $27.21 | 103% 3
Public Works 18.14 [ $22.67 | $27.21 | 103% 3
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DT HEARE . PIOSIT W
LA Public Works 18.14 | $22.67 | $27.21 | 103% 3
J Public Works 18.14 | 322.67 | $27.21 | 103% 3
Public Works 18.14 | $22.67 | $27.21 | 103% 3
i Public Works 8.14 | $22.67 | $27.21 | 103% 3
Public Works 18.14 | $22.67 | $27.21 | 103% 3
Public Works 18.14 | $22.67 | $27.21 | 103% 3
f Public Worls 18.14 | $22.67 | $27.21 [ 103% 3
M) Sheriff 518,14 | $22.67 | $27.21 101% 3
g Golf Course 18.14 | $22.67 | $27.2

Al Museum 18,14 | $22.67 | 527.21 | 79% [below minimum $288 0

(T - [Museum 18.14 | $22.67 | $27.21
Metwork Support Specialist ~ |Technology Services B.14 | $22.67 | $27.21 1‘22%’al or above maximum 5
Network Support Specialist Technology Services 518,14 | 522,67 | $27.21 | 122% |al or above maxitnum 5

Metwork Support Specialist Technology Services B8.14 | $22.67 | $27.21
g t Corporation Counsel 516,14 | $22.67 | $27.21 | 82% 1
Courls 718,14 | 522.67 | $27.21 | 87% 2
Courls 18.14 | $22.67 27.21 | 97% 2

Courts 18.14 | $22.67 | $27.21
Courls 18.14 | $22.67 | $27.21 | 97% 7
Courls 18.14 | $22.67 | $27.21 97% ]
Couris 8.14 | $22.67 | $27.21 | 97% 2
: Courts 18.14 | 522,67 | $27.21 | 97% 2
| Courls 18.14 | $22.67 | $27.21 | 97% 2

P i ~___ _|Cours 18.14 | $22.67 | $27.21 | 97% 2

Park Services Specialist MEW Zoo & Parks 18.14 267 [$527.21 | 91% 3

Park Services Specialist NEW Zoo & Parks 18.14 2.67 | $27.21 | 91% 7

I Planning _ 18.14 2.67 1$27.21 |111% 1
L Regisler of Deads 1814 | $22.67 | $27.21 | 82% 1
Ul Register of Deeds 14 | $22.67 | $27.21 | 82% 1
{l Planning 1814 | 522,67 | $27.21 | 111% 4
|Public Safely Communications | §18.14 522.67 | $27.21 | 92% 2
Public Safety Communications | $18.14 h22.67 | $27.21 | 97% 2
Public Salety Communications 8.14 | $22.67 | $27.21 | 9T% 2
Ll Public Safely Communications | $18.14 | $22.67 | $27.21 07 % 3
I ™ Fublic Safety Communications 18.14 | $22.67 | $27.21 | 97% 2
Public Safety Communications 18.14 | $22.67 | $27.21 | 87% 2
A Public Safely Communications 1B.14 | $22.67 | $27.21 | 97% >
[Fublic Safety Communications | $18.14 $22.67 [ $27.21 | 97% >
" [Public Safety Communications 18.14 | $22.67 | $27.21 | 97% 2
okl Public Safely Communications | $18.14 | $22.67 7.21 | 97% 2
Public Safety Communications 18.14 | $22.67 7.2 | 97% 2
" Public Safety Communications 18144 | $22.67 | $27.21 1 97% | 2
]l jur Public Safety Communications 1814 | $22.67 | $27.21 | 97% 2
el [ Public Safety Communications | §18.14 | §22.67 | $27.2 97% 2
I Public Safety Communications | $18.14 | $22.67 | $27.21 97% 2
' [Public Safely Communicalions 18.14 | $22.67 | $27.21 | 97% 5
Public Safely Communicalions | $18.14 | $22.67 | $27.21 | 97% 2
IPubi}c Sa{aﬁ Communications | $18.14 | $22.67 | $27.21 | 97% 3
Public Safety Communications 18.1 522.67 | $27.21 | 97% 2
Public Safety Communications. | $1 B.14 | $22.67 | $27.21 | 97% 2
Public Safety Communications 8.1 22.67 | $27.21 | 97% 2
[ fainn Public Safety Communications | $18.14 | $22.67 | $27.21 97% ]
I frm [Public Safety Communications 18.14 | $22.67 | $27.21 | 97% 2
| LA Public Safety Communications | $18.14 | $22.67 | $27.21 | 97% 5
__|Public Safety Communications | $18.14 1522.67 | $27.21 97% 5
g—— _|Public Safety Communications 18,14 | $22.67 | $27.21 | 97% 2
'Public Safety Communications 18.14 | $22.67 | $27.21 | 95% 2
S [Public Safety Communications | $18.14 | $22.67 27.21 | 95% >
|Public Safety Communications | $18.14 | $2 2.67 | $27.21 | 95%
et Public Safety Communications | $18.14 22.67 | $27.21 | 94%
L Public Safety Communicalions | $18.14 | $22.67 | $27.21 94%

! f [Public Safely Communications | $18.14 2267 | $27.21 | 94% 2
[ " petiin [Public Safety Communications | $18.14 22.67 | $27.21 | 77% |below minimum $1,426 0
= By e Fublic Safety Communications 14 | $22.67 | $27.21 | 93% 2
= puten Public Safety Communications 14 [ $2267 | $27.21 | 93% 2
B L Public Safety Communications B.14 | $22.67 | $27.21 | 93% 2

Public Safety Communications | $18.14 | $22.67 | $27.21 | 93% T G
! | Public Safely Communications | $18.14 | $22.67 | $27.21 93% 2
— I I [Public Safety Communications 18.14 | $22.67 | $27.21 | 93% 7
| | Public Safety Communications 18.14 | $22.67 | $27.21 | 82% 2
| Fublic Safety Communications 18.14 | $22.67 7.21 | 92% 2
Public Safety Communications 14 | 522,67 [ $27.21 | 92% 2
| il Public Sately Communications | $18.14 | $22.67 27.21.| 92% 2
3 [etiine Public Safety Gommunications | $10.14 | $22.67 | $27.211 92% | — 7

! L Ji Public Safely Communications | $18.14 | $22.67 $27.21 | 92% 5 r __ __‘_ 2

|13 il LT | SELL LU Public Safely Communications | $18.14 | $22.67 | $27.21 | 92% - 3
LI j Lol Public Safety Communications | $18.14 | $22.67 $27.21 | 82% g

L ik il grerit ___[Public Safety Communications | $18.14 | $22.67 $27.21 | 93% 7
Zookeeper NEW Zoo & Parks 518,14 | $22.67 | $27.21 | 81% 2
Zookeeper o NEW Zoo & Parks $18.14 | $22.67 | $27.21 | 91% 2

ary 2 .
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BENCHIARK POSITIONS
14 [&y v At | Administration 16.87 | $21.08 [ $25.30 | 101% 3
fen Assmtant ~ |Aiport $16.87 | $21.08 [ $25.30 [ 110% 4
| —— iy " _ |Board Office 16.87 | $21.08 | $25.30 | 88% 1
il Child Support 16.87 | $21.08 | $25.30 | 95% 2
It " ~|Child Support 16.87 [ $21.08 | $25.30 | 95% 2
L Ve i Child Support 516.87 | $21.08 | $25.30
LML U QL == Child Support 16.87 | $21.08 | $25.30 | 89% 1
__._|' ) LU 4 IHuman Resources 16.87 | $21.08 | $25.30 [111% 4
- hd County Clerk 16.87 | $21.08 | $25.30 | 98% )
___" K y J County Clerk 16.87 [ $21.08 [ $25.30 | 96% 2
Ry " |Executive 16.87 | $21.08 | $25.30 | 90% 5
== J |Human Services $16.87 | $21.08 | $25.30 | 96% 2
AL el Human Services $16.87 | $21.08 | $25.30 | 85% 1
— v 134 'Human Services 16.87 1 $21.08 | $25.30 | 66% 1
. L L Humarn Services 16.87 | $21.08 | $25.30 [115% 5
W > Human Services 16.87 | $21.08 | $25.30 | 80% |below minimum $115 0
=i ot Human Services 16.87 | $21.08 | $25.30 | 89% 2
<yl L _|Human Services 16.87 | $21.08 | $25.30 | 85% 1
T 4 [Human Services 16.87 | $21.08 | $25.30 | 90% 2
fitw ' ' NEW Zoo & Parks 516.87 | $21.08 | $25.30 | 80% 1
! s Planning 6.87 | $21.08 | $25.30
in |Sheriff 16.87 | $21.08 | §25.30 | 93% 2
t] ¢ tii [Sheniff 16.87 | $21.08 | §25.30 | 85% 1
UL 1 B Sherift 16.87 | $21.08 | §25.30 | 82% 1
[ it . Sheriff $16.87 | $21.08 | $25.30 | 83% 1
= 1 LMD _ [Sheriff 16.87 | $21.08 [ $25.30 | 83% 1
. airan Sheriff 16.87 | $21.08 | $26.30 | 83% 1
:]- s Sheriff 16.87 | $21.08 | $25.30 | 83% 3
et LS U |Sheriff 16.87 | $21.08 [ $25.30 | 82% i
1 Sheriff 16.87 | $21.08 | $25.30 | 83% 1
IDAIEL P ¢ Technology Services 16.87 | $21.08 | $25.30 | 98% 3
! iy _ |Veterans Office $16.87 | $21.08 | $25.30 | 96% 2
e ] lir _|Human Services 16.87 | $21.08 | $25.30 | 88% 1
(—— My ' __|Human Semvices 16.87 | $21.08 | $25.30 | BA% 1
— RN TH st Human Services 6.87 | $21.08 | $25.30 | 88% i
Department Assistant NEW Zoo & Parks 6.87 | $21.08 | $25.30 | 80% 1
Department Assistant Public Works 16.87 | $21.08 | $25.30 | 84% 1
Department Assistant Public Safety Communications | $16.87 | $21.08 | $25.30 | 85% 1]
Dapartment Assistant Human Services 16.87 | $21.08 | $25.30
Department Assistant Planning $16.87 | $21.08 | $25
Department Assistant Corporation Counsel 16.87 | $21.08 | $25.30 | 96% 2
Department A Sheriff 16.87 | $21.08 | $25.30 | 105% 3
| |Department Assistant Health 516.87 | $21.08 | $25.30 | 108% 4
Department Assistant Airpor 16.87 | $21.08 | $25.30 | 121%|at or above maximum & |
Emergency Management Specialisi Public Safety Communications | $16.87 | $21.08 | $25.30 | 93% 2
Food Service Supervisor R Human Services $16.87 | $21.08 | $25.30 | 115% 5
ST A IICOR AR INEW Zoo & Parks 16.87 [ $21.08 | $25.30 | 84% 1
Public Works 16.87 | $21.08 | $25.30 | 108% 4
Public Works 16.87 | $21.08 | $25.30 | 108% 4
__[Public Works 16.87 | $21.08 | $25.30 | 106% 4
[Public Works 16.87 | $21.08 | $25.30 [ 110% 1
Public Works 16.87 [ $21.08 | §25.30 | 106% 4
Public Works $16.87 | $21.08 | $25.30 | 108% 4
Public Works 16.87 | §21.08 | $25.30 | 108% 4
\Public Works 16.87 | §$21.08 | $25.30 | 108% 4
Public Works 16.87 [ $21.08 | $25.30 | 108% 4
Public Works 16.87 | $21.08 | §25.30 | 1068% 4
_[Public Works 16.87 | $21.08 | $25.30 | 108% q
Public Works 16.87 | $21.08 | $25.30 | 108% 4
Public Works 16.87 | $21.08 | $25.30 | 108% 4
Public Works 16.87 | $21.08 | $25.30 | 108% 4
__|Public Works 16.67 | $21.08 | $25.30 | 108% ]
Public Works 16.87 | $21.08 | $25.30 | 108% 4
_|Public Works 116.87 | $21.08 | $25.30 [ 110% 4
Public Works 516.867 | $21.08 | $25.30 | 108% 4
_|Public Worls 16.87 | $21.08 | $25.30 | 108% A
[Public Works 116,67 | $21.08 | $25.30 | 106% 4
Public Works $16.87 | $21.08 | $25.30 | 108% 4
_____|Public Works 16,87 | $21.08 | $25.30 | 108% 4
Public Works 16.87 | $21.08 | $25.30 | 108% 4|
. |Public Works $16.17 | $21.08 | $25.30 | 108% L
e Public Works 16.87 |1 $21.08 | $25.30 | 108% 4
__|Public Works 16.87 | $21.08 | $25.30 | 108% 4
= Public Works 6.57 | $21.08 | $25.30 | 108% 4
= Public Works $16.87 | $21.08 | $25.30 | 108% 4
- ____|Public Works 16.87 | $21.08 | $25.30 | 108% 4
___|Public Works $16.87 | $21.08 [$25.30 | 108% 4
‘lﬁublianrks $168.87 | $21.08 | $25.30 [ 108% q
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Fehenmary 2015

Range Dap K 8 0 0 o i Q 0
RN R FOSTTRMNG
i {ying 4 1M Public Works 16.87 | $21.08 | $25.30 | 108% q
' | Public Works 16.87 | $21.08 | $25.30 | 108% 4
i { \Public Works 16.87 | $21.08 | $25.30 | 108% 1
T i | Public Works 16.87 | $21.08 | $25.30 | 108% 4
——TH | | Public Works 16.67 | $21.08 | $25.30 | 108% i
[hu (Public Works 16.87 | $21.08 | $25.30 | 108% 4
4 Public Works 16.87 | $21.08 | $25.30 | 108% 4
! | Public Works 16.87 | $21.08 | $25.30 | 108% 4
b | iPublic Works 16.87 | $21.08 | $25.30 | 108% [
| [Public Works 16.87 | $21.08 | $25.30 [108% :
Public Works 46.87 | $21.08 | $25.30 | 108% 4
Public Works 16.87 | $21.08 | $25.30 | 108% 4
f Public Worls 16.87 | $21.08 | $25.30 | 108% 4
i | Public Works 6.87 | $21.08 | $25.30 | 108% a
i |Public Warks 6.67 | $21.08 | $25.30 | 108% 4
Public Worlks 16.87 | $21.08 | $25.30 | 108% 4
Public Works B.87 | $21.08 | $26.30 | 106% 4
p—— lF'uinc Waorks 16.87 | $21.08 | $25.30 | 108%
Public Works 5.87 | $21.08 | $25.30 | 108% £
Public Works 16.87 | $21.08 | $25.30 | 108% 4
Public Works 16.87 | $21.08 | $25.30 | 108% 4
Public Works 16.87 | $21.08 | $25.30 [ 108% y
i g |Public Works 16.87 | $21.08 | $25.30 | 110% 4
i Public Works 16.87 | $21.08 | $25.30 | 110% a
LR Public Works 16.87 | $21.08 | $25.30 | 110% 4
i) Public Works 16.87 | $21.08 | $25.30 | 108% 4
| Public Works 16.87 | $21.08 | $25.30 | 110% 4
— Public Works 16.87 | $21.08 | $25.30 | 113% 4
Public Works 16.87 | $21.08 | $25.30 | 108% 4
’ Public Works 16.87 | $21.08 | $25.30 | 108% 4
Public Works 16,87 | $21.08 | $25.30 | 108% 4
|Public Works 5.87 | $21.08 [ $25.30 | 106% A
Public Works 5.87 | $21.08 | $25.30 | 106% 4
Public Works 5.87 | $21.08 | $25.30 | 1068% ]
|Public Works 16.87 | $21.08 | $25.30 | 106% )
Public Works 16.87 | $21.08 | $25.30 | 106% 2
|Public Works 16.87 | $21.08 | $25.30 | 1089 F]
|Public Works 16.87 | $21.08 | $25.30 | 106% 4
Airport 16,87 | $21.08 | $25.30 | 108% 4
Airport 16.87 | $21.08 | $25.30 | 105% 3
Airport 316.87 | $21.08 5.30 | 108% F)
Alrport $16.87 | $21.08 | $25.30 | 108% 4
T L7 Airporl 16.87 | $21.08 5.30 | 108% r
Lab Technician Human Services 16.87 [$21.08 | $25.30 | 103% 3
L Circuil Courts 16.87 | $21.08 | $25.30 | 94% 2
Circuit Courls 16.87 | $21.08 | $25.30 | 79% |below minimuny $383 0
Cirguit Courls 16.87 | $21.08 | $25.30 | 108% 4
Clerl of Courls 16.87 | $21.08 | $25.30 | 103% ;
Clerk of Courts .87 .08 | $25.30 | 1039
Clerk of Gourts 16.87 | $21.08 | $25.30 | 103%
Clerk of Courts 87 1$21.08 | $25.30 | 103% 3
Clerk of Courts 16.87 .08 | $25.30 | 103% 3
Clerk of Courts 116.87 | $21.08 | $25.30 | 103% 3
Clark of Courls 16.87 | $21.08 | $25.30 | 99% E
Clerk of Courts $16.67 | $21.08 | $25.30 | 98% g
I Clerk of Courts 16.87 | $21.08 | $25.30 | 96% ;
Clerk of Courts 16.87 | $21.08 | $25.30 | 94% 5
Clerk of Courts 16.87 | $21.08 | $25.2 91% ?
Clerk of Courts 16.87 | $21.08 | $25.30 | 91% 2
Clerk of Courts 16.87 | $21.08 | $25.30 | 91% 7
Clerk of Courts 16.87 | $21.08 | $25.30 | 91% 7
Clark of Courls 16.87 | $21.08 | $25.30 | 91%
Clerk of Courls T6.87 | $21.08 | $25.30 | 91% 3
| Clerk of Courts 16.87 | $21.08 | $25.30 | 87% 7
District Attorney $16.87 | $21.08 | $25.30 | 91% 2
District Attorney 16.87 | $21.08 | $25.30 | 91% 2
| District Attorney 16.87 | $21.08 | $25.30 | 1% 3
District Attorney 16.87 | $21.08 | $25.30 | 91% 7
District Attormey 16.87 | $21. 25.30 | 91% 2
| District Attorney 16.87 | $21. 25.30 | 91% 2
| District Attorney 16,67 | $21.08 | $25.30 | 91% | 2
District Attomey 16.87 | $21.08 | $25.30 | 88% 1
| District Attorney £16.67 | $21.08 | $25.30 | 91% 5
District Attomey 16.87 | $21.08 | $25.90 | 87% 1
___|Human Services 16.87 | $21.08 | 525.30 | BG% T 1
Human Services 16,87 | $21.08 | 125,50 | Y4t >
Human Services 16.87 | $21.08 | $25.30 | 94% _ 2
| Human Services 16.87 | $21.08 | $25.30 | 89% 2
I Human Services 516.87 | $21.08 | $25.20 | 94% 2
i [l A N=hee - — _{Human Services 316.87 | $21.08 [ $25.30 | 94% :
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Mid Compa Finanacial
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Qulntile

BENCHMARK POSITIONS
| 1§ )
| consedibaiieal e \Human Services 16.87 | $21.08 | $25.30 | 94% 2
L eeanisu Fracteil )i o Human Services 16.87 | $21.08 | $25.30 | 94% 2
L (HIcHN Blridier By _____|Human Services 16.87 | $21.08 | $25.30 | 94% 2
Mhue P il Nurss Human Services 16.87 [ $21.08 | $25.30 | 86% 1
| Lo Prabucal Nur “[Human Services 516.87 | $21.08 | $25.30 | 94% 2
| it Peachinl Misse . _|Hurman Services 316.87 | $21.08 | $25.30
et Erache i) Niern _|Human Services 16.87 | $21.08 | $25.30 | 94% 2
[N O S Lot N sy _ Human Services 16.87 | $21.08 | $25.30 | 94% 2
feut Bracticat Nuess Human Services 16.87 | $21.08 | $25.30 | 86% 1
st ek Bgus [Human Services 16.87 | $21.08 | $265.30 | 94% 2
vl Eeate Al Nysess Human Services 16.87 1 $21.08 | $25.30 | 86% 1
pLt v Lraelica B Human Services 16,87 | $21.08 | $25.30 | 94% 2
Network Support Clerk Technology Services 16.87 | $21.08 | $25.30 | 105% 3
Network Support Clerk " Technalogy Services 16.87 | $21.08 | $25.30 | 83% 1
HAGEL e cuilig Human Resources 16.87 | $21.08 | $25.30 | 100% 3
Human Resources 16.87 | $21.08 | $25.30 | 90% 2|
Human Services 6.87 | $21.08 | $25.30 | 93% 2
Public Safety Communications | $16.87 | $21.08 | $25.30 | 83% 1
Public Safety Communications 16.87 | $21.08 | $25,30 | 83% 1
Public Safety Communications 16.87 | $21.08 | $25.30 | 83% 1
Public Safety Communications 16.87 | $21.08 | $25.30 | 83% 1
| Public Safety Communications | $16.87 | $21.08 | $25.30 | 83% 1
Public Safety Communications 16.87 | $21.08 | $25.30 | 83%
: | |Public Safety Communications | $16.87 | $21.08 | $25.30 | B3%
oL CAMITR M ; Al Public Safety Communications | $16.87 | $21.08 | $25.30 | 83%
15 M SOt S e Tt _|Child Support 15.69 | $19.61 | $23.53 | 105% 7
LEappon Spes sl B Child Support 15.69 | $19.61 | $23.53 | 105% 4
ULV S i _|Child Support 15.69 | $19.6 23.53 | 105% 4
hllt Sippt Speiiiit _|Child Support 15.69 | $19.61 | $23.53 | 105% 4
[prm Mot _[Child Support 15.69 | $19.61 | $23.53 | 105% 4
B Jipgion Wt Child Support 15.69 | $19.61 | $23.53 [ 105% 4
L — WELL L 1Ll Jlt |Child Support 15.69 | $19.61 | $23.53 | 105% 4
] 1 Hst _ |Child Support 15.69 | $19.61 | $23.53 [ 105% 4
— it LAL L |Child Support 15.69 | $19.61 | $23.53 [ 105% 4
| It ppvet S Chiid Support 15.69 | $19.61 | $23.53 | 105% 4
L PN S packaibl Child Support 15.69 | $19.61 | $23.53 | 106% 4
I U GRS TR (L8 Child upport 15.69 | $19. 23.53 [ 102% 3
__‘ Iyt e R Child Support 15.69 | §19. 23.53 | 104% 2]
L LA L LT LU T _|Child Support 15.69 .61 | $23.53 [ 104% 3
I nppeut Sporslisg Child Support 15.69 | $10.¢ 23.53
—_— l 1 aGppn Sk ailisg |Child Support 515.60 I: 23.53 [101% 3
L[ Sippn Spiciit _ |Child Support 515.69 | $19.61 | $23.53 | 102% 3
I Sppart Spvailicf Child Support 515.69 9.61 | $23.53 | 102% 3
:‘ T ST Sy Child Support 15.69 | $19.61 [ $23.53 | 100% 3
13 TS UPHOH e Child Support 15.69 9.61 | $23.53
DNIIA ASKISLUY Administration 15.69 | $19.6 23.53 | 120% 5
:j poratn Assint, it Human Services 15.69 | $19.61 | $23.53 | 144% |at or above maximunm 6
{  [LperlkIne Assisting Public Works 15.69 | $19.6 23.53 | 123% |al or above maximum ]
[ ety Asqitinl Human Services 15.69 [ $19.61 | $23.53 [112% 4
Victim/Wilness Program Assistant District Attorey 15.69 | $19.61 | $23.53 | 8% 2
16| Human Services 14.59 | $18.24 | $21.88 | 97% 3
g Human Services 14.59 | $18.24 | $21.88 | 97% 3
] : f Human Services 14.59 | $18.24 | $21.88 | 96% 2
- it Human Services $14.59 |$18.24 | $21.88 | 97% 3
. Human Services $14.59 | $18.24 | $21.88 | 104% 3
: {Human Services 14.59 | $18.24 | $21.88 | 104% 3
i Human Services 14.59 | $18.24 | $21.88 | 90% ) i
\Human Services 14.59 24 | $21.88 | 91% = 2
b} Human Services 4.59 1$18.24 | $21.88 | 100% 3
" : Human Services .59 |$18.24 | $21.88 | 100% 3
I— [Human Services 14.59 | $18.24 | $21.88
—— ; Human Services 14.59 | $18.24 | $21.88 | 103% 3
. s > __|Public Works 14.59 | $18.24 | $21.88 | 98% 3
.__1' = L - _ = ____|Administration §14.59 | $18.24 | $§21.88 [113% 5
i} L, |Sheriff ) 14.59 [ $18,24 | $21.88 | 106% == 4
M L0k ___|Human Services 14.59 | 518.24 | $21.88 | 96% 2
I 2 ——_____|Human Services 14.59 | 518.24 | $21.88 | 97% 3
I AR ___|Human Services 14.59 | $18.24 | $21.88 | 97% 3
e : = __|Human Servicas 14,59 | $18.24 1 $21.88 | 97% 3
bl ad . Human Services 14.59 | $18.24 | $21.88 | 108% 4
et Human Services 14.59 | $18.24 | $21.88 | 101% - 3
——] L __|Human Services 14.59 | $18.24 | $21.88 | 103% 3
- L _ _|Human Services 14.59 | $18.24 | $21.88 | 103% 3
pci e ____|Human Services 14.59 | $18.24 21.88 | 103% 3
| LB, _____|Human Services 14.59 | $18.24 | $21.88 [ 103% 3
[ - Human Services_ 14.59 | $18.24 | $21.88 | 103% 3
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x ge ol ¥
II P HATIE OYSITIeg
: Human Services $14.50 | $18.24 | $21.88 | 103% 3
1 Part & Resource Recovery 14.59 | $16.24 | $21.88 | 105% 4
: Sheriff 14.59 8.24 .88 [106% Fl
F———=1 Sheriff 14.50 [ $18.24 | $21.86 [ 103% 3
Treasurer 14.59 [ $18.24 | $21.88 | 106% 3
| Clerk of Courts 14.59 | $18.24 | $21.88 | 108% 4
L Clark of Courts 14,59 | $18.24 | $21.88 | 109% 4
Public Works 14.59 | $18.24 | $21.88 | 110% p
L . ______|Administration 1458 [§18.24 | $21.88 | 99% 3
Deputy Medical Examiner Medical Examiner 14.50 | $18.24 | $21.88 | 104% 3
Deputy Medical Examiner Medical Examiner 14.50 | 518.24 | $21.88 | 104% 3
Deputy Medical Examiner Medical Examiner 14.59 | $18.24 | $21.88 | 104% 3
Deputy Medical Examiner Medical Examiner 1459 | $18.24 | $21.88 | 104% 3
Diepuly Medical Examiner Medical Examiner 14.59 | §18.24 | $21.88 | 104% E
Deputy Madical Examiner Medical Examiner 514,50 | $18.24 | $21.88 | 104%
Depuly Medical Examiner ledical Examiner $14.59 | $18.24 | $21.88 | 104% 3
Deputy Medical Examiner edical Examiner $14.50 | $18.24 | §21.88 | 104%] 3
e Human Services 14,50 | $16.24 [$21.88 | 117% [y oachang awisninn 5
! ' i Human Services 14.59 8.24 1.88 | 90% 2
! | Human Services 14.59 B.24 | $21.88 | 90% 2
Human Services 4.59 B.24 | $21.88 0% 2
! [Human Services $14.50 | $18.24 | $21.88 | 90% 2
i Human Services 14.59 | $18.24 | $21.88 | 92% 7
' il [Human Services 14,59 | $18.24 | $21.88 | 92% 2
'Human Services 14,59 | $18.24 | $21.88 | 92% 2
iHuman Services 14.59 | $18.24 [ $21.88 | 99% 3
I 'Human Services 14.59 | $18.24 | $21.88 | 99% 3
! I |Human Services 14.50 | $18.24 | $21.88 | 99% 3
| |Human Services $14.50 | $18.24 | $21.88 | 99% 3
Human Services 4.59 [ $18.24 | $21.88 | 98% 3
 Human Services 4.59 8.24 | $21.88 | 99% 3
I Human Services 4.59 8.24 | $21.88 | 99% 3
| \Human Services 14.59 8.24 .88 | 99% E
[Human Services 514.59 | $18.24 | $21.88 | 99% 3
Human Services 14.50 | $18.24 | $21.88 | 99% 2}
|Human Services 14.58 | $18.24 | $21.88 | 99% 3
| [Human Services 14,58 | $18.24 | $21.88 | 99% 3
Human Services 14.59 | $18.24 | $21.88 | 99% :
| Human Services 14.59 .24 | $21.88 | 99% 3
! I Human Services 14.59 | $18.24 | $21.88 | 99% 3
) Human Services 14.59 .24 | $21.88 | 99% 3
i Human Services 14.59 .24 | $21.88 | 99% 3
g Il J [Human Services 514.59 | $18.24 | $21.88 | 99% 3
' an " Human Services $14.59 | $18.24 | $21.88 | 99% 3
! 3 Human Services 14.59 | $18.24 | $21.88 | 99% 3
t |Human Services 14,59 | $18.24 | $21.88 | 100% 3
|Human Services 14.59 | $18.24 | $21.88 | 100% 3
Human Services 14.59 | $18.24 | $21.88 | 100% 3
| Human Services 14,59 | $18.24 | $21.88 | 100% 3
] IHuman Services 14.59 | $18.24 | $21.68 | 101% 3
Human Services 14.59 | $18.24 | $21.88 | 102% 3
H Human Services 14.59 | $18.24 | $21.88 | 107% 3
f Human Services 14.59 | $18.24 | $21.88 | 110% 4
] Human Services 14.59 | $18.24 | $21.88 | 110% A
[Human Services 14.59 | $18.24 | $21.88 [ 110% 4
AR Human Services 14.59 | $18.24 | $21.88 | 110% 4
| |Human Searvices 14.59 .24 | $21.88 | 110% )
It Human Servicas §14.59 | $16.24 | $21.88 [110% 2
Human Services 4.59 | $18.24 | $21.868 | 110% 4
' Human Services 14.58 | $18.24 | $21.88 | 111% a4
: Human Services 14.50 [ $18.24 [ $21.88 | 111% a
it Human Services 14.59 | $18.24 | $21.88 | 111% F]
1 Human Services 14,59 | $18.24 | $21.88 | 111% a
1 Human Services $14.59 | $18.24 | $21.88 [111% Z
| Human Services $14.69 1318.24 | $21.88 |111% 2
i Human Services $14.59 | $18.24 | $21.88 | 112% . 4
It Human Services $14.50 | $18.24 | $21.88 | 117% |upproii iy ol Vil 5
Human Services $14.50 | $18.24 | $21.88 | 120% e c
! Human Services $14.59 | $18.24 | $21.88
— Human Services $14.59 | $18.24 | $21.88
| Human Services 14.59 | $18.24 | $21.88
===8 Airport $14.59 | $18.24 | $21.88
== Iz Airport 514.50 | $16.24 | $21.88 | 116% 5
— Museum R 1514 59 | $18.24 | $21.86 | 99% 3
3 L NEW Zoo & Parks $14.69 | $18.24 | $21.88 | 114% B
0 ' ] INEW Zoo & Parks §14.59 | $18.24 [ $21.88 [ 114% B
L NEW Zoo & Parks 1450 | §18.24 | $21.88 | 114% 5
_— " [NEW Zoo & Parks 14.50 | $18.24 | $21.88 | 112% a
:l LI ‘ [NEW Zgo & Parks 14.58 | $18.24 | $21.88
UL LT D BT o : ___|Port & Resource Recovery 14.50 | $18.24 | $21.88 | 98% 3
Frltany M5 Preparcd by WIpHi LI T and Uty 'elec) Team

Pane 15 l a/



IBFUWH‘UUURTY - -
2015 COMPARATIVE RATIO ANALYSIS {501 PERCENTILE BENCHMARK POSTIONS (2:13.2015)

0 i i)
i e L) Ho B 0 O 0
RENT VAR POGITIONS
IERsnance: Soniia KRSk it Port & Resource Recovery 14,59 | $18.24 | $21.88 | 96% 2
Bhwtaremnt o i ju s RS ate Port & Resource Recovery 4.58 [ $18.24 | $21.88 | 84% 1
T animeean s Sl s o K Port & Resource Recovery 4.59 | $168.24 | $21.88 | 84% 1
E’ Ukaiturtbearn 0 S Gl b il Port & Resource Recovery 4.59 | $18.24 [ $21.88 | 92% 2
AT e Port & Resource Recovery 4.59 .24 [ $21.88 | 92% 2
A | TR ih Port & Resource Recovery 14.59 | $18.24 | $21.88 | 84%
i " Lk Public Works 14.59 8.24 | $21.88 | 100% 3 |
hli Ean Public Works 14.59 | $18.24 | $21.88 | 100%
M e Public Works 14.59 | $18.24 | $21.88 [100%
! ' / (Ll Public Works 14.59 | $18.24 | $21.88 | 100% 3
| [fd LA Public Works 14.59 | $18.24 | $21.88 | 100% s
|| ! i _ |Public Works 14.59 | $18.24 | $21.88 | 100% %
! | ! g {Public Works 14.59 [518.24 | $21.88 | 96% 2
! U L Public Works 14.69 | $18.24 | $21.88 | 96% 2
N e |Public Works 4.50 |1$18.24 [ $21.88 | 97% 3
J— Public Works 4.50 | $18.24 | $21.88
llitileiohiudn: Swidan s Abspaalg Public Works 14.59 | $18.24 | $21.88 | 99% 3
Fraud Investigator Aide Human Services 14.50 [ $18.24 | $21.88 | 105% 3
Fraud Investigator Aide Human Services 514.59 | $18.24 | $21.88 [ 107% 4
| 17 | Administration 13.57 | $16.96 | $20.35 | 106% 1
—_— ' Airport 13.57 | $16.96 | $20.35 | 103% 3
; . Board Office 13.57 | $16.96 | $20.35 | 91% 2
SR LR LT liki _|Child Support 13.57 | $16.96 | $20.35 [ 103% 3
E—_— it i | Child Support 13.57 | 516.96 | $20.35 | 96% p
- LG LT Child Support 13.57 | $16.96 | $20.35 | 99%
== ! \ Child Support 13.57 | $16.96 | $20.35 | 99% k
- L) L Child Support 13.57 [ $16.96 | $20.35 | 96% 3
hit lin Child Support 13.57 | $16.96 | $20.35 | 79% [below minimum $400 0
: o ISiAn _|Child Support $13.57 | $16.96 | $20.35 | 79% |below minimum $400 [
TEER, tany Child Support $13.57 | $16.96 | $20.35 | 75% |beiow minimum 31,666 0
| HiAL) Child Support 13.57 | $16.96 | $20.35 | 71% Ibelow minimum $3,280 0
1\ | |Circuit Courts 13.57 | $16.96 | $20.35 | 98%
o ! Clerk of Courts 13.57 | $16.96 | $20.35 | 103%
Al ) Clerk of Courls 13.57 | $16.96 | $20.35 [ 103% 3
L Clerk of Courts 13.57 6.96 | $20.35 | 103% 3]
= |Clerk of Courts 13.57 | $16.96 | $20.35 [ 103% g
|Clerk of Courts 13.57 | $16.96 | $20.35 | 98% 3
Clerk of Courts 13.57 | $16.96 | $20.35 | 98% 3]
_|Clerk of Courts $13.57 | $16.96 [ $20.35 | 98% 3
Clerk of Courts 13.57 | $16.96 | $20.35 | 98% 3 |
Clerk of Courts 13.57 | $16.96 | $20.35 | 94% 2
{Clerk of Courts 13.57 | $16.96 | $20.35 | 92% 2
_|Cletk of Courls 13.57 6.96 | $20.35 | 79% |below minimum $195 0
Clerk of Courts 13.57 6.96 | $20.35 | 79% |below mimimum $427 0
County Clerk 3.57 | $16.96 | $20.35 | 103% 3
District Attormey 3.57 | $16.96 | $20.35 | 98% 3
District Atlorney 13.57 | $16.96 | $20.35 | 78% |below minimum $427 0
|Health 13.57 | $16.96 | $20.35 [ 103% 3
Health 13.57 | $16.96 | $20.35 | 103% 3
Health 13.57 | $16.96 0.35 | 103%
Health 13.57 | $16.96 | $20.35 | 99%
Health 13.57 | $16.96 | $20.35 | 99% 3
Health 13.57 | $16.96 | 520.35 | 99% 3
\Health 13.57 | §16.96 | $20.35 | 99% 3
|Health 13.57 3.96 | $20.35 | 98% 3
\Health 13.57 .96 | $20.35 | 95% 2
Health 13.57 6.96 | $20.35 | 88% 1
|Human Resources 13.57 6.96 | $20.35 | 117% |approacihing maximium 5
Human Resources 13.57 | $16.96 | $20.35 | 110% 4
Human Resources 13.57 6.96 | $20.35 | 106% 4
Human Services $13.57 | $16.96 | $20.35 | 102% 3
_ |Human Services 13.57 | $16.96 | $20.35 [ 102% o 3
Human Services 13.57 | $16.96 | $20.35 | 79% |below minimuin $427 ]
Human Services $13.57 | $16.96 | $20.35 [ 101% 3
_ |Human Services $13.57 | $16.96 | $20.35 | 97% 2
_|Human Services 3.57 | $16.96 | $20.35 | 98% 3
Human Services $13.57 | $16.96 | $20.35 | 98% - 3
Human Services 13.57 | $16.96 [ $20.35 | 98% = 3
Human Services 13.57 | $16.96 | $20.35
_|Human Services 13.57 | $16.96 | $20.35
____|Human Services 13.57 | $16.96 | $20.35 | 98% e 3
Human Services 113.57 | $16.96 | $20.35 | 87% — 1
Human Services 13.57 | $16.96 [$20.35 | B7% |
1Human Services 513.57 -96 | $20.35 | 98% 3
Human Services 13.57 | $16.96 | $20.35 | 105% 3
Human Services $13.57 | $16.96 | $20.35 | 119% |approaching maxinnin 5
Human Services 13.57 | $16.96 | $20.35 ==
—— Human Services $13.57 | $16.96 | $20.35 .
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'Human Services 13.57 | $16.96 | $20.35 | 98% 3
(Human Services 13.57 | $16.96 | $20.356
Human Services 13.57 | $16.96 | $20.35 | 100% 3
Human Services 13.57 | $16.96 | $20.35
'Human Services 13.57 | 516.96 | $20.35 | 108% Fi
‘Human Services 13.57 | $16.96 | $20.35 | 112% 4
iHuman Services 13.57 | $16.96 | $20.35
Human Services 13.57 | $16.96 | $20.35
|Human Services 13.57 | $16.96 | $20.35
|Human Services 13.57 6.96 | $20.35 | 71% |helow minimum $3,260 0
|Human Services 13.57 6.96 | $20.35 | 97% 2
|Human Services 13.57 | $16.96 | $20.35 | 98% 3
Human Services 13.57 | $16.86 | $20.35 | 98% 3
Human Services 13.57 | $16.96 | $20.35 | 94% 2
Human Services 57 | $16.9 520.35 | 119% [ s iincy it i 5
Human Services 3.67 | $16.96 | $20.35 | 101% B 3
Human Services 3.57 [ $16.96 | $20.35 | 101% 3
\Human Services 3.57 | $16.96 | $20.35
Human Services 3.57 | $16.96 | $20.35 | 106% 4
Human Services 3.57 | $16.96 | $20.35 | 109% ]
|[Human Services 513.57 | $16.96 | $20.35 | 109% 2
[Human Services 13.57 | $16.96 | $20.35 | 109% 4
[Human Services 13.57 | $16.96 | $20.35 | 112% 4
Human Services 13.57 | $16.96 | $20.35 | 112% 4
Human Services 13.57 [ §16.96 | $20.35 | 98% 3
\Human Services 13.57 | $16.96 | $20.35 | 100% 3
|Human Services 13.57 | $16.96 | $20.35 | 104% 3
Public Works 13.57 | $16.96 | $20.35 | 88% 1
Medical Examiner 13.57 | $16.96 | $20.35 | 104% L}
Museum 13.57 | $16.96 | $20.35 | 104% 3
Planning 13.57 | $16.96 | $20.35 | 106% 4
| Planning 3.57 | $16.96 | $20.35
Port & Resource Recovery 3.57 6.96 | $20.35
Register of Deeds 3.57 | $16.96 | $20.35 | 103% 3
Register of Deeds 3.57 | $16.96 | $20.35 | 100% )
Reuqister of Deeds 513.57 | $16.96 | $20.35 | 98% 3
|Register of Deeds 13.57 | $16.96 | $20.35 | 95% 2
Register of Deeds 13.57 | $16.96 | $20.35 | 120% 5
Register of Deeds 13.57 | $16.96 | $20.35 | 110% 4
Register of Deeds $13.57 | $16.96 | $20.35 | 106% 4
Sheriff 13.57 [ $16.96 | $20.35 | 98% 3
Sheriff 1357 | $16.96 | $20.35 | 104% o
Sheriff 13.57 | $16.96 | $20.35 | 109% 4
Sheriff 13.57 | $16.96 | $20.35 | 109% 4
| Sheriff 13.67 6.96 | $20.35 | 105% 3
Technology Services 13.67 | $16.96 | $20.35 | 103% 3
Technology Services 13.57 6.96 | $20.35 | 88% 1
Treasurer Office 13.57 | $16.96 | $20.356 | 114% 5
LW Extension 13.57 | $16.96 | $20.35 | 109% 4
UW Extension 13.57 | $16.96 | $20.35 [108%( [ 3
UW Extension 13.57 | $16.96 | $20.35 | 103% 3
UW Extension 13.57 | $16.96 | $20.35 | 94% 2
UW Exlension 13.57 6.96 | $20.35 | 100% 3
Veterans Office 3.57 | $16.96 | $20.35 [ 101% 3
Veterans Office 13.57 | $16.96 | $20.35 | 101% 3
Human Services 3.57 | $16.96 | $20.35 [102% 3
Human Services 13.57 | $16.96 | $20.35
Human Services 13.57 | $16.96 | $20.35 | 104% 3
Human Services 13.57 | $16.96 | $20.35 | 104% 3
Human Services 13.57 | $16.96 | $20.35 | 104% 3
|Human Services 13.57 | $16.96 | $20.35 | 104% 3
Human Services 3.57 | $16.96 | $20.35
Hurnan Services 13.57 [ $16.96 | $20.35 | 107% 4
|Human Services §13.57 | $16.96 | $20.35 B
|Human Services 313.57 1 $16.96 | $20.35 | 112% 4
|Human Services 13.57 | $16.96 | $20.35 | 112% 4
Human Services 13.57 | $16.96 | $20.35 [112% ]
|Human Services 13.57 | $16.96 | $20.35 | 112% - 4
Human Services 13.57 | $16.96 | $20.35 | 118% |Uppitaiciiig nisiniwi - 5
|Human Services 13,57 | $16.96 | $20.35 | 118% [ppoetung maxinian _ 5
Human Services 13.57 | $16.96 | $20.35 | 118% [IUEMEIING axiniun e
Human Services 13.57 | $16,96 | $20.35 | 118% | Hp{UOBeinGg i |
Human Services 13.57 | $16.96 | $20.35 ) N
Human Services 13,57 | $16.96 | $20.35 | 118% |ippichching wudiiuin 3
. |Human Services 813,57 | $16.96 | $20.35 | 118% |approaching maamum - G
[Human Services $13.57 | 316.96 | $20.35 | 118% JApproaciing miiim D)
Human Services $13.57 | $16.96 | $20.35 | 107% — 5% 4
Human Services 513.57 | $16.96 | $20.35 | 107% 4
Human Services §13.57 | $16.96 | $20.35 | 107% a
__|Human Services $13.57 | $16.96 | $20.35 | 107% q
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g b, 0 Ratio 0 B
PENCHMARK POSITIONS
Fbn it Wi oof Human Services 13.57 | $16.96 | $20.35 | 107% 4
e T A whi Human Services 13.57 | $16.96 | $20.35 [ 107% 4
0" W e Human Services 13.57 | $16.96 | $20.35 [ 107% 4
HEV Lt fhe y Human Services 13.57 | $16.96 | $20.35 [ 107% 4
T kit __ |Human Services 13.57 | $16.96 | $20.35 [ 107% 4
[ " itk _|Human Services 13.57 | $16.96 | $20.35 | 107% 4
FY o oy that = Human Services 13.57 6.96 | $20.35 [ 107% 4
M st Vot |Human Services 13.57 | $16.96 | $20.35 [ 107% 4
SN NIy — Human Services 13.57 | $16.96 | $20.35 | 112% 4 |
18 |Open $12.62 | $15.77 | $18.93
19 Human Services 11.73 | $14.67 | $17.60
Human Services 11.73 4.67 | $17.60 [112% .- 4
[Human Services 11.73 | §14.67 | $17.60 | 119% |approaching maximum 5
‘Human Services 11.73 | $14.67 | $17.60 | 119% [appronching madimim 5 |
|Human Services 11.7 14,67 | $17.60 [ 112% 4
iHuman Services 511.7. 14.67 | $17.60
___ |Human Services 11.73 | $14.67 | $17.60 | 121% |at or above maximum 6
e } {Human Services 11.73 | $14.67 | $17.60 | 112% 4
K it Ny 5 nt ___ |Human Services 11,73 [ $14.67 | $17.60 | 112% 4
ol Murang Assisbie ___|Human Services 11.73 | $14.67 | $17.60 [112% 4
FHit W sing Assistant Human Services 11.73 | $14.67 7.60 | 121% |at or ahove maximum 6
Atfifad Mirsmy Asssanne — uman Services 11.73 | $14.67 | $17.60
Hfweed M frmmgg A s ongan Human Services 11.73 | $14.67 | $17.60 | 121% |at or above maximum B
i W] ARGISLN |Human Services 11.73 | $14.67 | $17.60 | 121% |at or above maximum 6
v ) Bl ey dassist ol \Human Sarvices 11.73 4.67 | $17.60 | 119% |approacting muvamuom 5
RULL LU UL R LT R T AT _|Human Services 11.73 | $14.67 | $17.60 | 121% |al or above maximum 6
bl s st Human Services 11.73 | $14.67 | $17.60 | 121% |al or above maximum 6
| Flanswiey fand Human Services 11.73 | $14.67 | $17.60 | 121% |at or above maximum 6
tsbasrt Py shant Human Services 11.73 | $14.67 | $17.60 | 121% |al or above masimum 6
i Brsan Snistag Human Services $11.73 | $14.67 7.60 | 121%|al or above maxintum 6
Titwcnd Nuarmirigy & ! |Human Services 11.73 1 $14.67 | $17.60 | 121% |at or above maximum 6
WAL ELT T WCOHETT, Human Services 11.73 | $14.67 | $17.60 | 121% |at or above maximum 6
LI N ) A i i Human Services 11.73 | $14.67 | $17.60 | 121% |al or above maximum 6
S Pl Hit Human Services 11.7. 14.67 | $17.60 | 121% |al or above maximum 6
[ Cavenninit Fiars it Human Services 11.73 | $14.67 | $17.60 | 121% |ai or above maximum 6
rtiliod Mitieaieiy Asbachin 'Human Services $11.73 | $14.67 | $17.60 | 121% |at or above maximum 6
el Mdgrsaniy A st uman Services 11.73 | $14.67 | $17.60 | 121%|at or above maximium 6
| At W s g A st |Human Services 11.73 | $14.67 | $17.60 | 121% |al ar above maximum £
by ' bt BB DAL LU Human Services 11.73 | $14.67 | $17.60 | 121% |at or above maximum
iln Y st Human Services 11,75 14.67 17.60 | 118% [appeoaching mavinim
ittt} Min 1 il Human Services 11.73 [ $14.67 | $17.60 | 121% | at or above maximum [
wd il :"'“ 4 LU |Human Services 11,73 14.67 | $17.60 | 121% |al or above maximum 6 |
I e sl Human Services 11.73 | $14.67 | $17.60 | 121% |al or above maximum 6
S GO I‘J-n Pt ___|Human Services $11.73 14.67 | $17.60 | 121% |at or above maximum 6
GALTTCARETT ATt _|Human Services p11.73 | $14.67 | $17.60 | 121% |al or above maximum 6
Rt il L Human Services 1.73 | $14.67 | $17.60 | 121% |al or above maximum [
___‘ 1) ssistan) Human Services 1.73 | $14.67 | $17.60 | 119% approachung maxinun, 5
b |Human Services 1.73 | $14.67 | $17.60 | 121% |al or above maximum 6
oty yan| Human Services 11.73 | $14.67 | $17.60 | 121%]at or above maximum [
i i Human Services 511.73 | $14.67 | $17.60 | 121% |at or above maximum B
— _|Human Services 11.73 | $14.67 | $17.60 | 121% |at or above maximum 6
= ——] 'Human Services 11.73 | $14.67 | $17.60 | 121%|al or above maximum 6|
j : : _|Human Services 11.73 | $14.67 | $17.60 | 121% |at or above maximum -]
: Hurman Services 11.73 | $14.67 | $17.60 | 121% |al or above maximum [
! \Human Services $11.73 | $14.67 | $17.60 | 119% [approachng maximum 5
S _____|Human Services $11.73 | $14.87 7.60 | 121% |at or above maximum 5
- |Human Services 11.73 4.67 | $17.60 | 121% |at or above maximum 5
= [|Human Services 11.73 4.67 | $17.60 | 121% |at or above maximum [
= uman Services $11.73 | $14.67 | $17.60 | 121% |at or above maximum 6
— Human Services $11.73 4.67 | $17.60 | 121% |at or above maximum [
| Human Services $11.73 | $14.67 [ $17.60 | 121% |al or above maximum [
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Range D e 0 #] g g G o
7 McCERARE POSITIONS
ATl T s mey Assintont Human Services 11.73 | $14.67 | $17.60 | 121% |al or above maximum 6
e :, — = = Human Services 11.73 | $14.67 | $17.60 | 121% |al or above maximum 6
' |Human Services 511.73 | $14.67 [$17.60 | 112% 4
| [EE0F Ayl Human Services $11.73 | $14.67 | $17.60 | 121% |at or above maximum 5
! iHuman Services $11.73 | $14.67 | $17.60 | 119% |[approaching il 5
Vg : iHuman Services $11.73 | $14.67 | $17.60
Ji wdd | 1 |Human Services $11.73 | $14.67 | $17.60
. s} \Human Services $11.73 | $14.67 | $17.60
Human Services 11,73 | $14.67 | $17.60
! [ Human Services 11.73 | $14.67 | $17.60 | 121% |al or above maximum 5
Human Services 11,73 | $14.67 | $17.60 | 121%|al or above maximumn 6
! |Human Services 11.73 | $14.67 | $17.60 | 121% |at or above maxinum 2
| |Human Services 11.73 | $14.67 | $17.60 | 121%|at or above maximum B
| |Human Services 11.73 | $14.87 | $17.60 | 121% |at or above maximuni B
| 1 Human Services 11.73 4.67 | $17.60 | 121%|al or above maximum B
| Human Services 11.73 | $14.67 | $17.60 | 112% 4
__: ervices 11.73 4.67 | $17.60 | 112% e 4
! ! vices 11.73 4.67 | $17.60 [ 119% Lipipheiinhii v 5
- == rvices 11,73 | $14.67 | $17.60 | 112% r
| I R Services 11.73 | $14.67 | $17.60 | 112% 4
i Hiald TR Human Services 11.73 | $14.67 | $17.60 | 112% 4
! I A Human Services 11.73 | $14.67 | $17.60 | 112% = 4
| diind | 4 Human Services 11.73 1 $14.67 | $17.60 [ 119% [appproite iy ik simition 5
AN Lt Human Services 11.73 | 514.67 | $17.60 | 112% = 4
ind 1 Human Services 511.73 | $14.67 | $17.60 [ 112% ]
ik Human Services 4. 112% A
|Human Services 4. 119% |aapppronic b it B
Human Services 4. 112% 4
e L . Human Services 4.
Cook Human Services 4. 121% |2l or above maximun 6
Cook Human Services 4. 121%|al or above maximum 5
Coolk Human Services 121% |at or ahove maximum &
Cook Human Services 21% | a1 or above maximum B
Cook Human Services 120% 5
Cook Human Services 112% 4
Administrative Clerl Velerans Office 105% 3
Administrative Clerk District Attorney 114% 5
Administrative Clerk District Attorney 92% 2
20 Il " Airport $10.91 | $13.64 | $16.37 | 144% |al or ahove maximum 3
L s Airport 10.91 | $13.64 | $16.37 | 144% |at or above maximum 6
s i Airport 10.91 | $13.64 | $16.37 | 144% |al or above maximun 6
il fifle Airport 10.91 ] $13.64 | $16.37 | B9% 2
W Airport 10.91 | $13.64 | $16.37 | 89% >
Ul bl NEW Zoo & Parks 10.91 | $13.64 | $16.37 [ 102% 3
| il Public Works 10.91 | $13.64 | $16.37 | 124%|ai or above maximum 6
\ LN Public Works 10.91 [ $13.64 | $16.37 [ 122%|at or above maximum 1
i i |Public Works 10.91 | $13.64 | $16.37 | 122% |at or above maximum 5
I |Public Works 510,91 3.64 | $16.37 | 122%]|al or above maximum 3
i \Public Works $10.21 | $13.64 | $16.37 | 122% |ai or above maximum
| ¥ Public Works 0.91 3.64 | $16.37 | 122%|al or above maximum
r- t Wl |Public Works 10.91 13.64 | $16.37 122‘}1-'at or above niaximum
[ th Public Works 10.91 | $13.64 | $16.37 | 122%|al or above maximum 3
It e _|Public Works 10.91 | $13.64 6.37 | 122% |at or above maximum &
" " |Public Works 10.91 | $13.64 | $16.37 | 122% |at or above maximum 6
| Public Worlks 10.91 3.64 | $16.37 | 120% |al or above maximuny 6
| |Public Works 10.91 3.64 | $16.37 | 102% 3
1 it Public Works 10.91 | $13.64 | $16.37 | 102% 3
i Public Works 10.91 | $13.64 | $16.37 | 102% 3
! Public Works 10.91 | $13.64 | $16.37 | 102% 3
| | Public Works 10.91 | $13.64 | §16.37 | 102% 3
! |Public Works 10.91 | $13.64 | $16.37 | 90% >
! " Public Works 10.91 | $13.64 | $16.37 | 83% 1
i n Public Works 10.91 | $13.64 | $16.37 | 83% 1
! [Public Works 10.91 | $13.64 | $16.37 | 83% 1
it [Public Works 10.97 | $13.64 | $16.37 | 83% 1
[ Dbl Bt . Public Works 10.91 | $13.64 | $16.37 | 83% 1
| |Assistant Zookeeper NEW Zoo & Parks 10.91 | $13.64 | $16.37 | 83% 1
Assistant Zookeeper . NEW Zgo & Parks 10.91 | $13.64 | $16.37 | 82% 1
Assistant Zookeeper NEW Zoo & Parks $10.91 | $13.64 | $16.37 | 82% 1
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M O a O P
3 aly! a Dap Po = ») Q
BENC HIMARK POSITIONS
21 JOPEN $10.15 [ $12.69 | $15.22
22_IE o SU Assov iy Human Services §0.44 | $11.80 | $14.16 | 5% )
_fog o I Ansru il Human Services $9.44 [ $11.80 | $14.16 [ 114% 5
HVE Human Services $9.44 | $11.80 | $14.16 | 115% 5
2f W Human Services $9.44 | $11.80 4.16 | 140% |at or above maximum [
3 Human Services $9.44 | $11.80 | $14.16 | 151% |al or above maximum
R e L il Human Services $9.44 [ $11.80 | $14.16 | 151% |al or above maximum
| L ‘Human Services $9.44 | $11.80 | $14.16 | 96% :
Ll Human Services $9.44 | $11.80 | $14.16 | 140% |al or above maximum [
= L _|Human Services $9.44 | $11.80 | $14.16
e Human Services $9.44 | $11.80 | $14.16
Human Services $9.44 | $11.80 | $14.16
" Human Services $9.44 [$11.80 | $14.16 | 95% 2
] W Human Services $9.44 | $11.80 [ $14. 115% 5
Human Services §9.44 [ $11.80 [$14.16 | 95% p
A |Human Services 59.44 1.80 4.16 | 95% 2
LLE G ALl Human Services $9.44 | $11.80 | $14.16 | 126% [al or above maximum 6
Balliff Circuit Courts $0.44 | 11.80 | $14.16 | 79% |below minimum 520 0
Bailiff Circuil Courls §9.44 | $11.80 | $14.16 | 79% |below minimum 20 0
Bailiff Circuit Courts $9.44 [ §11.80 | $14.16 | 79% |below minimum 20 0
Balliff Circuit Courts $9.44 | $11.80 | $14.16 | 79% |balow minimurn 20 0
Bailiff Circuit Courts $9.44 [ $711.80 [ $14.16 | 79% |below minimum $20 0
Balliff Circuil Courts $9.44 [ $11.80 | $14.16 | 79% minimum 20 0
Bailiff Circuit Courts $9.44 | $11.80 | $14.16 | 70% W minimum 520 0
Bailiff Circuit Courts $9.44 | $11.80 | $14.16 | 79% |balow minimum 520 0
Bailiff Circuit Courts $9.44 [ $11.80 | $14. 79% |below minimum $20 0
Bailiff Circuit Courts $9.44 | $11.80 | $14.16 | 79% |below minimum 20 0
Bailiff Circuil Courts $9.44 | $11.80 | $14.16 | 79% [below minimum $20 0
[Bailif Circuit Courts $9.44 | $11.80 | $14.16 | 76% |bolow minimum 20 0
Bailirt Circuit Courts 9.44 | §11.80 | $14.16 | 79% |below minimum 20 0
Bailiff Circuit Courts §9.44 | $11.80 | $14.16 | 79% [below minimum 520 0
Bailiff Circuit Courts 99.44 | 511.80 | $14.16 | 78% |below minimun 520 0
Bailiff Circuil Courts $9.44 [$11.80 | $14.16 | 79% |balow minimum 20 0
Baliff Circull Courts $9.42 | §11.80 | £14 16 | 79% |batow miniwim 2n o
23|Husbandry Assistani NEW Zoo & Parks §8.78 | $10.97 17 | 75% |below minimum $1,102 0
Hushandry Assistant NEW Zoo & Parks $8.78 | $10.97 17 | 75% |below minimum $938 0
Husbandry Assistant NEW Zoo & Parks $8.78 | $10.97 | $13.17 | 75% |bolow minimum $938 0
| |Husbandry Assistant NEW Zoo & Parks $8.78 | $10.97 | $13.17 | 75% |below minimum $038 0
24_|Guesl Services Associate NEW Zoo & Parks $8.16 | $10.20 [ $12.25 | 77% |bolow nimimum 384 ]
Guest S ervices Associate NEW Zoo & Parks $8.16 | $10.20 | §12.25 [ 100% 3
Guest Services Assaciate NEW Zoo & Parks $6.16 | $10.20 | $12.25 | 100% 3
Guest Services Assaciate NEW Zoo & Parks $8.16 | $10.20 | $12.25 | 97% 2
Guest Services Associale NEW Zoo & Parks $68.16 | $10.20 [$12.25 | 97% 2
Guest Services Associale NEW Zoo & Parks $8.16 | $10.20 [§12.25 | 97% 2
Guest Services Associate NEW Zoo & Parks $8.16 | $10.20 [ $12.25 | 97% 2
Guest Services Associate NEW Zoo & Parks $8.16 | $10.20 | $12.25 | 89% 1
Guesl Services Associate NEW Zoo & Parks §B.16 | $10.20 | $12.25
Guest ervices Associate NEW Zoo & Parks $6.16 | $10.20 | $12.25 | 77% [below minimum 84 0
Guest envices Associale NEW Zoo & Parks $8.16 | $10.20 2.25 | 77% |below minimum $84 0
Guest Services Associate NEW Zoo & Parks $8. 10.20 | $12.25 | 77% |below minimum $84 0
Gues! Services Associate e NEW Zoo & Farks 5. 10.20 [$12.25 | 77% |below minimum 364 0
Guest Serv_mes Associate INEW Zoo & Parks $8.1 10.20 | $12.25 | 77% |balow minimum 84 0
Guest Services Associate NEW Zoo & Parks $6.16 | $10.20 [ $12.25 | 77% |below minimum 564 0
Guest Services Associale NEW Zoo & Parks $8.16 | $10.20 | $12.25 | 77% |below minimum 584 0
Guest Services Associale NEW Zoo & Parks $8.16 [ $10.20 | $12.25 | 77% |below minimum $8a 0
Guest ervices Assoclate NEW Zoo & Parks 8.16 .20 | $12.25 | 71% |below minimum $292 0
Gues( Services Associale NEW Zoo & Parks 6.16 | $10.20 | $12.25 | 71% [below minimum $202 0
Guis! Services Associate NEW Zoo & Parks 38.16 | $10.20 [ $12.25
Guest Services Associate NEW Zoo & Parks 8,16 | $10.20 [ §12.25 | 71% |below minimum 5202 0
Guast 3emces Associate NEW Zoo & Parks 8.16 | $10.20 | $12.25 | 71% |below minimum FLE 0
Gues! Services Associate NEW Zoo & Parks 3,16 | $10.20 | $12.25 | 71% |balow minimum 292 0
Suesl Services Associale NEW Zoo & Parks 58,16 | $10.20 | $12.25 | 71% |below minimum $292 0
| |Guest Services Associale NEW Zoo & Parks $8.16 | $10.20 | $12.26 | 71% |below minimom 202 0
R A RA 02% e of plo
O 0 A
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BROWN COUNTY
IMPACT OF MERIT INCREASE DECISIONS WORKSHEET (2.13.2015)

Example
TARGET DATE FOR CONSIDERATION AND IMPLEMENTATION 2016

CelliContribution PaVolut S P X Cx G

P = Praporiion in parformance raling calegory’
= Praporuon mn posiion-in-range category as a resull of the comparalive ratio analysis™

inrlehne pecen Incresse i aelt

Performance Matrix
Calculation Model

o ) T (i
Ist 2nd 3rd 4th 5th
(80-B8%) | (89-96%) | (97-104%) (105-113%) | (114-120%)

Herfo i .15 0.21 0,29 U.19 0.16 o0 Blue = P

Substantially Above Expectations .05 1,50 100 %50 .00 2,00 Red = (.

0.033 0.043 0.051 0.028 0.016 1t .

Above Expectations 0.15 {0 3.50 200 2.50 2.00 Black = cell payout (P x C x G)
0.088 0.112 0.130 0.070 0.049
Meets Expectations 0.70 JA0 3 00 2.60 2.00 ' A0
0.357 0.450 0.506 0.263 0.172
Below Expectations 0.05 206 (1,00 0.00 (1.00 0,00
0.000 0.000 0.000 0.000 0.000
Substantially Below Expectations 0.05 100 0,00 0.00 0,00 .00
0.000 0.000 0.000 0.000 0.000
1.00 Total percentage impact to payroli:
Celf totals: 0.478 0.605 0.687 0.361 0.237 2.367

“The pertarmance rating distributions are reflective of a wypical distribution that will need (o pe adjusiled o reflect the Catnty's actual distributions aach yea

“The pusiion-in-range distiibutions reflect the curren distnbulions as ol tha date of this report,  These distribulions weare datermined by using the
“ompa-ralio anatysis workshear  This analysis will need to be adjusted each vear to reflec! position-in-range placemen! as pay changes occut

A s s st B St SACH e 0 Jlgn walh Comosnsation A0a1E and Hudoetan consioeations

PLEASE NOTE: The figures outlined in the tabl bowve are not a reco ndation. but rather an illustration as to how the worksheet can be used.

February 2015 Prepared by Wipfli LLP
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BROWN COUNTY
BOARD OF SUPERVISORS

COURT HOUSE
GREEN BAY, WISCONSIN

BROWN COUNTY BOARD .OF SUPERVISORS
Are—
Meeting Date: M (A/. 26,4 STH/DINT

Agenda No. : (W @Jﬂ”/””ﬁ%a/

Motion from the Floor

I make the foHowmg motion: ﬂ W ﬁj

Signed: _Z_Z | i;ﬁ'q

District No.:

b=

(Please deliver to the County Clerk after the motion is made for recording into

the minutes.) 2
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